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A unique and controversial examination of current theories of organizational structure, popular in the USA.
Executives, investors, and the business press routinely chant the mantra that corporations are required to “maximize shareholder
value.” In this pathbreaking book, renowned corporate expert Lynn Stout debunks the myth that corporate law mandates
shareholder primacy. Stout shows how shareholder value thinking endangers not only investors but the rest of us as well, leading
managers to focus myopically on short-term earnings; discouraging investment and innovation; harming employees, customers,
and communities; and causing companies to indulge in reckless, sociopathic, and irresponsible behaviors. And she looks at new
models of corporate purpose that better serve the needs of investors, corporations, and society.
This book is about this saga, as reflected in the contributions of the early writers, the ideas that came forth in the middle years, and
the management theory ultimately endorsed in the period of maturity. The selections presented here are intended to reflect the
very best of what administrative and management theory has produced over the years. These are the key writings of the major
contributors.
This classic volume achieves a remarkable width of appeal without sacrificing scientific accuracy or depth of analysis. It is a
valuable contribution to the study of business efficiency which should be read by anyone wanting information about the
developments and place of management, and it is as relevant today as when it was first written. This is a practical book, written
out of many years of experience in working with managements of small, medium and large corporations. It aims to be a
management guide, enabling readers to examine their own work and performance, to diagnose their weaknesses and to improve
their own effectiveness as well as the results of the enterprise they are responsible for.
It seems, at first glance, like an obvious step to take to improve industrial productivity: one should simply watch workers at work in
order to learn how they actually do their jobs. But American engineer FREDERICK WINSLOW TAYLOR (1856-1915) broke new
ground with this 1919 essay, in which he applied the rigors of scientific observation to such labor as shoveling and bricklayer in
order to streamline their work... and bring a sense of logic and practicality to the management of that work. This highly influential
book, must-reading for anyone seeking to understand modern management practices, puts lie to such misconceptions that making
industrial processes more efficient increases unemployment and that shorter workdays decrease productivity. And it laid the
foundations for the discipline of management to be studied, taught, and applied with methodical precision.
Offers a lucid and comprehensive account of the contributions of eminent theorists to the study of public administration and
management. This textbook introduces its readers to the works of 32 esteemed thinkers in the field of administrative theories. It
provides life sketches of all the thinkers along with an outline of their contributions and a critical discussion of their seminal work.
With focused emphasis on individual thinkers, the book covers all the major administrative theories that have evolved over the last
600 years, such as the oriental, classical and administrative schools of thought, organizational humanism and public choice
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theories of administration. The impact of postmodernism, poststructuralism and the critical social theory on public administration
has also been analysed in the context of their relevance to the modern world. Written as per the prescribed curriculum, the book
will serve as a helpful companion for undergraduate and postgraduate students of public administration and political science as
well as UGC-Net and civil services aspirants. Key Features: - Elaborate discussion on the developments and basic tenets of
administrative theory - Comprehensive study, based on original texts rather than second references - Each chapter aided by
review questions to assess critical understanding of the topics
The book examines key public administration theories from the perspective of instrumental and value rationalities. The theories are
analyzed on core value, assumption about human nature, methodology, role of government, and disciplinary positioning. The
author traces the historical trajectory of each of the two camps of theories.

This book offers a comprehensive coverage of all essential topics in administrative theory. First written in 1998, this
substantially revised volume includes all developments in administrative theory since that year. The work caters not only
to the needs of Public Administrative syllabi at the undergraduate and postgraduate levels, it is also a useful reference for
aspirants of the Civil Services.
Dr. Barrett has integrated these variables well while writing a valuable text that offers strategies and examples to address
managerial and administrative issues relevant to any setting. This is a timeless work, which will be valuable to students
pursuing any aspect of management or administration, in any setting or environment, while challenging the student
and/or manager to develop new thoughts and ideas about the management of formal organizations. Hermi H. Hewitt OD,
PhD, RN, RM, FAAN
Organizations act, but what determines how and when they will act? There is precedent for believing that the
organization is but an extension of one or a few people, but this is a deceptively simplified approach and, in reality,
makes any generalization in organizational theory enormously difficult. Modern-day organizationsâ€”manufacturing firms,
hospitals, schools, armies, community agenciesâ€”are extremely complex in nature, and several strategies, employing a
variety of disciplines, are needed to gain a proper understanding of them. Organizations in Action is a classic
multidisciplinary study of the behavior of complex organizations as entities. Previous books on the subject focused on the
behavior of people in organizational contexts, but this volume considers individual behavior only to the extent that it helps
explain the nature of organizations. James D. Thompson offers ninety-five distinct propositions about the behavior of
organizations, all relevant regardless of the culture in which they are found. Thompson classifies organizations according
to their technologies and environments. That organizations must meet and handle uncertainty is central to his thesis.
Organizations in Action is firmly grounded in concepts and theories in the social and behavioral sciences. While it does
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not offer an actual theory of administration, the book successfully extends the scientific base upon which any emerging
administrative theory must rest. This classic work is of continuing value to organizational and management specialists,
behavioral scientists, sociologists, administrators, and policymakers.
This handbook is a Comparative of Management Theory Jungle and is prepared as a guide to the different Schools of
Management for undergraduate and post graduate students. It is also a source of reference for practioners of Business
Administration, Management, Finance, Economics, and other Business related courses. Each Chapter of this book
highlights a School of Management, its contributions to the study of Management as well as individual contribution to
each School. Also treated are the criticisms of each School in a very concise manner.
“Management plays a very important part in the government of undertakings: of all undertakings, large or small,
industrial, commercial, political, religious or any other. I intend to set forth my ideas here on the way in which that part
should be played.” Part I. Necessity and Possibility of Teaching Management Chapter I. Definition of Management
Chapter II. Relative Importance of the Various Abilities Which Constitute the Value of Personnel of Concerns Chapter III.
Need for and Possibility of Management Teaching Part II. Principles and Elements of Management Chapter IV. General
Principles of Management Chapter V. Elements of Management
International Migration Law provides a detailed and comprehensive overview of the international legal framework
applicable to the movement of persons across borders. The role of international law in this field is complex, and often
ambiguous: there is no single source for the international law governing migration. The current framework is scattered
throughout a wide array of rules belonging to numerous fields of international law, including refugee law, human rights
law, humanitarian law, labour law, trade law, maritime law, criminal law, and consular law. This textbook therefore cuts
through this complexity by clearly demonstrating what the current international law is, and assessing how it operates. The
book offers a unique and comprehensive mapping of this growing field of international law. It brings together and critically
analyses the disparate conventional, customary, and soft law on a broad variety of issues, such as irregular migration,
human trafficking, refugee protection, labour migration, non-discrimination, regional free movement schemes, and global
migration governance. It also offers a particular focus on important groups of migrants, namely migrant workers,
refugees, and smuggled migrants. It maps the current status of the law governing their movement, providing a thorough
critical analysis of the various stands of international law which apply to them, suggesting how the law may continue to
develop in the future. This book provides the perfect introduction to all aspects of migration and international law.
The conventional model for explaining the uniqueness of American democracy is its division between executive,
legislative, and judicial functions. It was the great contribution of Frank J. Goodnow to codify a less obvious, but no less
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profound element: the distinction between politics and policies, principles and operations. He showed how the United
States went beyond a nation based on government by gentlemen and then one based on the spoils system brought
about by the Jacksonian revolt against the Eastern Establishment, into a government that separated political officials
from civil administrators. Goodnow contends that the civil service reformers persuasively argued that the separation of
administration from politics, far from destroying the democratic links with the people, actually served to enhance
democracy. While John Rohr, in his outstanding new introduction carefully notes loopholes in the theoretical scaffold of
Goodnow's argument, he is also careful to express his appreciation of the pragmatic ground for this new sense of
government as needing a partnership of the elected and the appointed. Goodnow was profoundly influenced by
European currents, especially the Hegelian. As a result, the work aims at a political philosophy meant to move
considerably beyond the purely pragmatic needs of government. For it was the relationships, the need for national unity
in a country that was devised to account for and accommodate pluralism and diversity, that attracted Goodnow's legal
background and normative impulses alike. That issues of legitimacy and power distribution were never entirely resolved
by Goodnow does not alter the fact that this is perhaps the most important work, along with that of James Bryce, to
emerge from this formative period to connect processes of governance with systems of democracy.
Foot and mouth disease and BSE have both had a devastating impact on rural society. Alongside these devastating
developments, the rise of the organic food movement has helped to revitalize an already politicized rural population.
From fox-hunting to farming, the vigour with which rural activities and living are defended overturns received notions of a
sleepy and complacent countryside. Over the years "rural life" has been defined, redefined and eventually fallen out of
fashion as a sociological concept--in contrast to urban studies, which has flourished. This much-needed reappraisal calls
for its reinterpretation in light of the profound changes affecting the countryside. First providing an overview of rural
sociology, Hillyard goes on to offer contemporary case studies that clearly demonstrate the need for a reinvigorated rural
sociology. Tackling a range of contentious issues--from fox-hunting to organic farming--this book offers a new model for
rural sociology and reassesses its role in contemporary society.
Dealing with issues and concerns of administrative theory, this anthology analyses the various approaches and models in
the context of their relevance and impact.
First published in 1997, this volume asks: when was ‘The Postmodern’ in the History of Management Thought? Marta B.
Calás and Linda Smircich have chosen this subtitle as entry point to the collection for several reasons. The first, and
most evident, is that it prompts us to reflect on the inclusion of a volume on postmodern organization studies within a
series of books on the history of management thought. What does such inclusion signal? Are we saying that we are past
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the postmodern in organization studies? That we have transcended modernity and, beyond, postmodernity? Similar to
other social sciences, organization and management studies in the Anglo-American and European academy became
impressed by the styles of ‘postmodernism’ and their epistemological companions, ‘poststructuralisms’, during the
1980s. For this collection we have selected twenty two journal articles, published between 1985 and 1996, that we
consider emblematic of postmodern endeavours in management thought, as they further our understanding of how
‘truth’ (of any paradigmatic persuasion), is fashioned through particular discourses and other signifying practices. Taken
together, these articles address the following questions: What has the field accomplished through attempts at being
postmodern? With what consequences? And, where does the field stand now, if it is still/already (going) after ‘the
postmodern’? In our view ‘the postmodern’ cannot transcend modern management thought; it is, rather, part of it.
Nevertheless, the mere appearance of efforts towards making the field ‘postmodern’ makes it important to account for
them in the history of the field. Such is the narrative that we are trying to portray in this volume.
Management and Organization Theory offers a summary and analysis of the 40 most popular, researched, and applied
management and organization theories. This important resource includes key instruments used to measure variables in
each theory and examines pertinent questions about the theory: strengths and weaknesses, practical applications, and
the seminal articles published on each theory. "This is a remarkable book. Jeffrey Miles clearly explains and synthesizes
40 major theories of management and organization in an easily accessible and engaging style. Well researched,
comprehensive in its coverage, thorough, balanced, and fair in its analyses of theories, the book is destined to be a major
authoritative reference in the field. It is one of the most readable, informative, and useful books I have read. I strongly
recommend it." —Shaker A. Zahra, department chair, Robert E. Buuck Chair, and professor, Strategic Management and
Organizations Department, University of Minnesota "This book provides a terrific advantage to any student or manager
seeking to grasp the fundamental concepts that explain organizations and the behavior of people within them."—Richard
L. Daft, author, The Executive and the Elephant: A Leader's Guide to Building Inner Excellence; and the Brownlee O.
Currey Jr. Professor of Management, Owen Graduate School of Management, Vanderbilt University "An easy-to-read
summary of some of the most critical theories in the field of management—theories that have implications not just for
scholars, but for practicing managers as well." —Jay Barney, professor of management and human resources, and Chase
Chair for Excellence in Corporate Strategy, Fisher College of Business, The Ohio State University
Principles of Management is designed to meet the scope and sequence requirements of the introductory course on
management. This is a traditional approach to management using the leading, planning, organizing, and controlling
approach. Management is a broad business discipline, and the Principles of Management course covers many
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management areas such as human resource management and strategic management, as well behavioral areas such as
motivation. No one individual can be an expert in all areas of management, so an additional benefit of this text is that
specialists in a variety of areas have authored individual chapters.
This book presents applications of cognitive management and cognitive computing in the fields of risk management,
cognitive fraud detection, and in business decision making. The book provides insights on how cognitive management
and cognitive computing enable businesses to quickly augment human intelligence and help humans perform tasks
better. For example, the authors describe how by analyzing patterns in big data, small data, and "dark data," cognitive
technologies can detect human behavior and suggest options for personalizing of products and services. The book
studies companies in industries such as automotive, airline, health care, retail, wealth management, and litigation who
have adopted these approaches. Presents applications of cognitive computing and cognitive management used in
augmenting and empowering business decisions; Shows how to employ the Internet of Things in businesses using a
cognitive management framework; Discusses technical aspects and alternatives to traditional tools, algorithms, and
methodologies in cognitive computing.
This book offers the first comparative monograph on the management of elections. The book defines electoral
management as a new, inter-disciplinary area and advances a realist sociological approach to study it. A series of new,
original frameworks are introduced, including the PROSeS framework, which can be used by academics and
practitioners around the world to evaluate electoral management quality. A networked governance approach is also
introduced to understand the full range of collaborative actors involved in delivering elections, including civil society and
the international community. Finally, the book evaluates some of the policy instruments used to improve the integrity of
elections, including voter registration reform, training and the funding of elections. Extensive mixed methods are used
throughout including thematic analysis of interviews, (auto-)ethnography, comparative historical analysis and, crossnational and national surveys of electoral officials. This text will be of key interest to scholars, students and practitioners
interested and involved in electoral integrity and elections, and more broadly to comparative politics, public
administration, international relations and democracy studies.
The Third Edition of this well-received text encompasses the manifold administrative theories and management thought propounded and
enunciated by administrative and management thinkers over the past several decades. The text incorporates major additions and revisions to
make it more up-to-date, comprehensive and reader-friendly. What’s New To This Edition: Addition of five new chapters to enlarge the scope
of the book. A revised chapter on Public Choice Theory. The text not only gives a complete and up-to-date analysis of administrative theories,
but also introduces the reader to new concepts, approaches and techniques in public administration. Undergraduate and postgraduate
students of public administration, and postgraduate students of political science and management should find this fully revised text to be of
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immense value.
Just Wars, Holy Wars, and Jihads explores the development of Christian, Muslim, and Jewish thinking on just war, holy war, and jihad over
the past fourteen centuries.
Many students have learned about the theories of organization, not by reading the original works, but by reading discussions of theories in
textbooks. This sets the theories in context and provides some useful and important information, but those who take this approach to learning
fail to see the more complete underlying theoretical structures, which are set forth clearly in Henry Tosi's Theories of Organization.
Henri Fayol is one of the most important management theorists of the twentieth century. Guthrie and Peaucelle present a study of Fayol's
management, comparing the theories set out in his book with his hands-on experience and practice. The first English translation of the third
part of Industrial and General Management appears as an Appendix.
This work serves as a comprehensive collection of global scholarship regarding the vast fields of public administration and public policy.
Written and edited by leading international scholars and practitioners, this exhaustive resource covers all areas of the twin fields of study. In
keeping with the multidisciplinary spirit of these fields, the entries make use of various theoretical, empirical, analytical, practical, and
methodological bases of knowledge. The encyclopedia provides a snapshot of the most current research in public administration and public
policy, covering such important areas as: 1. organization theory, behavior, change and development 2. administrative theory and practice 3.
bureaucracy 4. public budgeting and financial management 5. public finance and public management 6. public personnel and labormanagement relations 7. crisis and emergency management 8. institutional theory and public administration 9. law and regulations 10. ethics
and accountability Relevant to professionals, experts, scholars, general readers, and students worldwide, this work will serve as the most
viable global reference source for those looking for an introduction to the field.?
India has long been dominated by the upper castes, even though the lower castes make up more than two thirds of the population. This book
examines how the lower castes have become more assertive in recent decades.
ADMINISTRATIVE THEORIES AND MANAGEMENT THOUGHTPHI Learning Pvt. Ltd.
Indian Administration: A Foundation of Governance offers a modern introduction to the structure and functioning of Indian public
administration. The text has been developed keeping in mind the various conceptual shifts in the idea and practice of governance and its
effects at both domestic and global levels. It analyses the fundamentals of Indian administration and its multiple aspects through the lens of
public administration theories and practices. Beginning with the evolutionary stages of administrative functions in independent India, the book
elaborately traces the role of the Constitution in creating the framework for good governance. It provides critical insights into the development
of local governance in India, the crucial relationship between the elected representatives and civil servants, the role of ethics in governance
and the much debated aspects of social welfare administration. This comprehensive textbook will be an indispensable companion to the
students of public administration, political science, and UGC NET and civil services aspirants. Key Features • Analytical approach in
examining the fundamental themes and key issues in Indian administration. • Theoretical and practical aspects of administration and
governance explained in an easy-to-understand manner • Special focus on social welfare administration, administrative reforms and local
governance
Examines the social and political meaning of divine sonship in the Roman Empire and offers new interpretations of the Christian theological
metaphors of "begotten" and "adoptive" sonship.
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Academic Paper from the year 2021 in the subject Business economics - Business Management, Corporate Governance, , language:
English, abstract: The study examined the relationship between Management (classical) theories and organisational performance in Rivers
State, Nigeria. The paper assessed the level of application of the scientific management, administrative and bureaucratic theories in Nigeria
organizations with emphasis in Rivers State and their contributions to the organisational performance (productivity and growth) of the
surveyed organisations. A sample of 378 staff based on Taro Yemane formula was investigated. Descriptive and inferential statistical tools
were used to analyse the data generated in this study. Copies of a questionnaire were used to collect data from the respondents. Also, 316
copies of questionnaire were found valid and relevant for utilization in the study resulting to an overall usable response rate of 83.60 %. The
study revealed that the application of the scientific management, administrative and bureaucratic theories in the management of various
organizations contributed to low productivity, non-growth, productivity, slow pace of organizational growth and development in the
organizations. The study concluded that given the present performances of Nigerian organizations, more needs to be done in the manner and
way classical management theories were applied. Workers will be more motivated to perform in a conducive work environment if classical
theories are applied with high track of efficiency while reducing unnecessary bureaucracy. It was recommended that, for organizations to
achieve the objective of effective and efficient productivity, they must understand, accommodate, embrace and promote people who are
dynamic and proactive in the organisation. Organizations should also review periodically their rules, regulations and manuals to ensure
current trends in the business environment. Finally, organizations should allow for initiative, innovations and workers participation in decision
making.
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