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South African Human Resource Management focuses on the knowledge and skills that
managers at all levels need. The authors integrate contemporary international research and
implementation with a South African perspective.
Thoroughly updated and expanded, the fourth edition of International Human Resource
Management: Policies and Practices for Multinational Enterprises now includes learning
objectives, discussion questions, end-of-chapter cases, and two end-of-book integrative cases.
It has been designed to lead readers through all of the key topics in a highly engaging and
approachable way. This book focuses on International Human Resource Management within
multi-national enterprises (MNEs) and covers topics including: the development of IHRM MNE
and country culture strategic IHRM organizational structure and design international joint
ventures and cross-border mergers and acquisitions labor standards, ethics and codes of
conduct global talent management selection and management of international assignees
training and management development compensation and benefits health and safety and crisis
management international HRIS international Human Resource Management departments and
professionals. Uncovering precisely why International Human Resource Management is
important for success in international business and how International Human Resource
Management policies and practices function within the multinational enterprise, this
comprehensive textbook provides an outstanding foundation for understanding the theory and
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practice of International Human Resource Management. This book is essential reading for all
students, lecturers and International Human Resource Management professionals.
The revised and fully updated second edition of this textbook illustrates the multi-layered
knowledge accumulated in the field of international human resource management, developing
understanding of the strategic management of people in organizations in a global context. It
integrates comparative approaches to human resource management, extending beyond
traditional coverage of the field to provide a broader overview of contemporary cultural,
institutional and organizational challenges.
How does HRM affect an organisation's chances of survival, its degree of financial success
and its reputation in wider society? How is HR strategy shaped within and across
organisations, industries and societies, and how can managers improve it to strengthen their
organisation's performance? Strategy and Human Resource Management addresses these
vital questions. Written by a renowned author team, it treats HR strategy as an essential
element in business strategy, whilst integrating a vast range of relevant research and theory.
Now in its fourth edition, it continues to challenge academics, students and practitioners to
approach HRM from a strategic perspective. New to this edition: • All chapters have been fully
updated, the selection of key studies improved, and the links to major events brought up to
date. • Includes a more thorough analysis of the general principles in strategic HRM. • It has
been restructured to provide a deeper examination of HR strategy in the 'mega contexts' of
manufacturing, services, multidivisional firms, and multinationals. This book is an essential
companion for upper-level undergraduates, postgraduate students of HRM, and MBA students.
Practitioners interested in the role of HRM in successful businesses will also find this a
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thoroughly engaging and invaluable resource.
ÔThis volume addresses on several important topics that influence HRM in the nonprofit
sector. By providing rich context and linking research to practice, it creates a foundation for
those interested in advancing the art and science of human resources in voluntary
organizations.Õ Ð Gary R. Kirk, Virginia Tech, US This impressive book assembles the latest
research findings and thinking on the management of voluntary/nonprofit sector organizations
and the effective utilization of both paid staff and volunteers. The authors expertly look into the
challenges faced by this sector and the growing role that it plays in society. They review HRM
in the voluntary sector and discuss the challenges of bringing about best practices, as well as
suggesting how to improve leadership of voluntary/nonprofit organizations. Non-profit
organizations serve several useful purposes in society and exist in every country in the world.
Like organizations in other sectors, non-profit organizations now have to do more with less.
This book indicates the ways in which human resource management policies and practices can
improve the effectiveness of non-profit organizations. The authors consider the roles played by
non-profit organizations IN effective leadership and its development, developing the non-profit
brand, enhancing learning and skills development of both paid staff and volunteers and
encouraging and supporting bring about organizational change. They also examine how
university-based education programs are developing talent in the non-profit sector. This timely
book will prove invaluable to academics and doctoral students interested in all aspects of
management within the non-profit/voluntary sector. Government professionals working in this
sector will also find this compendium insightful.
What is strategic HRM, and how do you apply it in business? What makes good HR strategy
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and how do you develop it? What are the key issues that need to be considered when creating,
developing, and embedding a strategic approach to managing people? These are the
fundamental questions asked byHR professionals and tackled in this innovative and
comprehensive textbook.Drawing on the latest academic research, the well-respected author
team take a reliably thematic approach to SHRM. Broken into four distinct parts, the book
addresses the context, theories, themes, and future of managing people strategically. Tata
Motors, Samsung, Pizza Express, and Deliveroo makeup some of the case studies and
examples that feature across the book, ensuring that theoretical discussion is always linked to
practical application. New "Strategic HRM in Action" boxes take this one step further by
presenting students with a scenario in which they themselves can make strategicdecisions and
reflect on their own evaluation of real-life business practices.Critical thinking is essential in
SHRM, so frequent Critical Reflection boxes, Review Questions, and questions or activities to
accompany every case study ensure students are challenged to engage with the subject
critically and reflectively, and consider their own evaluations of the essentialtheories and the
strategic practices adopted by different organizations. Global case studies and an opening
chapter dedicated to the global context of SHRM challenge the dominant Western perspective
and provide a rounded and adaptable view of SHRM.A user-friendly structure and wide range
of learning features, including learning objectives, key concept boxes, and summaries, ensure
the text remains accessible, even for those completely new to SHRM, allowing all students to
benefit from the book's ideal balance between the latest academic theoryand contemporary,
real-world practice.The book is accompanied by a selection of online resources:For students:*
Glossary* Web linksFor registered lecturers:* Additional case studies* PowerPoint slides*
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Seminar activities* Suggested case study answers* Figures from the book
This report discusses important themes in the field of human resource management for the
public sector, including managing employee relations, strategizing and planning human
resources departments, and selecting employees within the equal employment opportunity
guidelines. Current legislation of the field is discussed and new theories on local and
international applied research are explored.

The Present Book Is The Most Authentic Presentation Of Contemporary
Concept, Tools And Application Of Human Resource Management. All The
Latest Developments In The Arena Have Been Incorporated. It Remarkably
Differs From The Books On The Subject Written In A Conventional Manner As It
Does Not Attempt To Rediscover Personnel Management Under The Garb Of
Human Resource Management. A Separate Chapter On Strategic Human
Resource Management Is The Uniqueness Of This Book. Attempt Has Been
Made To Provide For The Ambitious Students And The Inquisitive Scholars A
Comfortable, Genuine And Firm Grasp Of Key Concepts For Practical Application
Of Human Resource Management Techniques In Actual Business Organisations.
Review Questions Have Been Provided At The End Of Each Section To Help
The Students Prepare Well For The Examination. In Its Description Of The Entire
Conceptual Framework Of Human Resource Management, Care Has Been
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Taken To Avoid Jargons Which Usually Obscure A Work Of This Kind. Another
Speciality Of The Book Is That It Can Be Used As A Textbook By Students And
As Handbook By Hr Managers And Practitioners. It Will Be Highly Useful For The
Students Of Mba/Mhrm/Mpm/Mlw/Msw In Hrm And M.Com. Courses Of All
Indian Universities.
Human resources management is essential for any workplace environment and
is deemed most effective when a strategic focus is in place to ensure that people
can facilitate that achievement of organizational goals. But, effective human
resource management also contains an element of risk management for an
organization which, as a minimum, ensures legislative compliance. Human
Resources Management: Concepts, Methodologies, Tools, and Applications
compiles the most sought after case studies, architectures, frameworks,
methodologies, and research related to human resources management. Including
over 100 chapters from professional, this three-volume collection presents an indepth analysis on the fundamental aspects, tools and technologies, methods and
design, applications, managerial impact, social/behavioral perspectives, critical
issues, and emerging trends in the field, touching on effective and ineffective
management practices when it comes to human resources. This multi-volume
work is vital and highly accessible across the hybrid domain of business and
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management, essential for any library collection.
Written from a strategic perspective, this book addresses some of the most
pressing problems facing human resource managers today. There is a section of
cases that requires the reader to apply human resource knowledge and
principles to practical situations. The cases include questions which require either
interpretation of legal issues, the application of interpersonal skills, or value
judgments concerning appropriate courses of action. The major issues discussed
are motivation, compensation, physical environment, separation and legal, social,
and labor issues.
The new edition of this SAGE Handbook builds on the success of the first by
providing a fully updated and expanded overview of the field of human resource
management. Bringing together contributions from leading international scholars
- and with brand new chapters on key emerging topics such as talent
management, engagement , e-HRM and big data - the Handbook focuses on
familiarising the reader with the fundamentals of applied human resource
management, while contextualizing practice within wider theoretical
considerations. Internationally minded chapters combine a critical overview with
discussion of key debates and research, as well as comprehensively dealing with
important emerging interests. The second edition of this Handbook remains an
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indispensable resource for advanced students and researchers in the field. PART
01: Context of Human Resource Management PART 02: Fundamentals of
Human Resource Management PART 03: Contemporary Issues
HRM is central to management teaching and research, and has emerged in the
last decade as a significant field from its earlier roots in Personnel Management,
Industrial Relations, and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for manager at all
levels in organizations. The Oxford Handbook brings together leading scholars
from around the world - and from a range of disciplines - to provide an
authoritative account of current trends and developments. The Handbook is
divided into four parts: * Foundations and Frameworks, * Core Processes and
Functions, * Patterns and Dynamics, * Measurement and Outcomes. Overall it
will provide an essential resource for anybody who wants to get to grips with
current thinking, research, and development on HRM.
Fiona McQuarrie's Industrial Relations in Canada received wide praise for
helping students to understand the complex and sometimes controversial field of
Industrial Relations, by using just the right blend of practice, process, and theory.
The text engages business students with diverse backgrounds and teaches them
how an understanding of this field will help them become better managers. The
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fourth edition retains this student friendly, easy-to-read approach, praised by both
students and instructors across the country. The goal of the fourth edition was to
enhance and refine this approach while updating the latest research findings and
developments in the field.
The Global Human Resource Management Casebook is a collection of business
teaching cases, focusing on Human Resource Management issues around the
world. Each case is based in a single country and illustrates one or more
significant challenge faced by managers and HR practitioners. The influence of
the unique national cultural and institutional context upon the issues in the case
is emphasized. In total 32 unique and original cases are presented, each from
different national contexts. Every case is followed by a set of questions for use in
class discussion or private study of the cases. This casebook is a project
undertaken by a committee of international members of the Human Resources
Division of the Academy of Management (USA). The HR Division currently has
over 3500 members worldwide, indicating a significant immediate audience for
the text. The committee, referred to as the HR Ambassadors Committee (James
Hayton, Chair) is intended to represent the global membership of the
organization. We currently have members in over 60 countries, and
Ambassadors for over 50 of these. The committee was established to contribute
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to the internationalization of the HR Division and the Academy of Management by
creating collaborative projects that both involve and serve the global
membership. This book, which represents the first product of our collaboration, is
expected to provide a useful teaching tool for HRM educators, and secondarily is
expected to be of use to HR practitioners with an interest in the globalization of
HRM.
This review of human resource management (HRM) in the federal government of Brazil
provides a detailed diagnosis of the management of government employees, and solutions for
improving it.
This second, updated and extended edition of the Handbook of Research on Comparative
Human Resource Management draws on the work of many of the world’s leading researchers
in the field to present the state of the art to scholars, students and practitioners. The Handbook
provides a detailed focus on the theoretical underpinnings of Comparative HRM, on
comparative studies of specific areas of HRM practice and on the unique features of HRM in all
the main regions of the world.
Human resource management (HRM) can aid nonprofit organizations (NPOs) in facing
uncertain, changing environments of funding pressures, increasing competition and demand
for services as well as internal challenges. As the distinguishing features of NPOs can render
the professionalization of HRM different from the private and public sectors, this book fills a
gap in the literature by offering an in-depth look at how this distinctive nature of NPOs shapes
the development and implementation of their HR practices. Timely and topical, this book
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addresses the professionalization of HRM in the nonprofit sector using examples from an
exploratory multiple case study of NPOs selected across different fields. Not only does it offer
both students and practitioners in the field of HRM and nonprofit management a better
understanding of the specific challenges for HRM that stem from the management of several,
contradictory bottom lines in NPOs, but it also highlights the opportunities that distinguishing
nonprofit features create for the development and implementation of HR practices. By
illustrating how NPOs can invest in learning and adapting processes that aid them in the
alteration of HRM, this book is an essential resource for those involved in designing,
implementing and studying HRM in NPOs.
Covering a wide range of issues, the 22 cases included in Case Studies in Canadian Health
Policy and Management constitute an exceptional resource for bringing real-life policy
questions into the classroom. Based on actual events, the cases have been developed with
input from mid-career professionals with strong field experience and extensively tested in
Raisa B. Deber’s graduate case study seminar at the University of Toronto. Each case
features both a substantive health policy issue and a selection of key concepts and methods
appropriate to examining public policy, public health, and health care management issues. In
each case, the authors provide a summary of the case and the related policy issues, a
description of events, suggested questions for discussion, supporting information, and both
works cited and further reading. Suitable for graduate and undergraduate classrooms in
programs in a variety of fields, Case Studies in Canadian Health Policy and Management is an
exceptional educational resource. This second edition features all new cases, as well as
adding an introductory chapter that provides a framework and tools for health policy analysis in
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Canada.
A brand new concise introductory text in human resource development that has a skillsbuilding, practical focus yet is underpinned by the latest academic research. Highly engaging
and accessible it brings the subject to life through innovative learning tools including videos
and active case studies.
In a constantly evolving service-led Indian economy, human resources have become the
cornerstone of an organization's success. The management of human capability has become
an art that has to be understood and mastered to run a successful enterprise. Human
Resource Management: Text and Cases, 2e, explains the basic concepts of this discipline and
presents cases that provide an insight into the challenges faced by HR professionals on a daytoday basis. Going beyond the coverage of a traditional textbook, this book focuses on applied
aspects of HRM, which capture the evolving challenges in the field. The authors have used
their extensive real-world work experience in talent acquisition, and human resource
development and retention to provide lucid explanation of all major concepts of human
resource management. Replete with examples and cases, this title is a complete guide for all
MBA students and HR practitioners. KEY FEATURES • Extensive coverage of HR best
practices and innovations • Sample ?ready-to-use formats' of relevant documents • Thoughtprovoking chapter opening cases to set the context for learning in the text ahead • Application
cases to showcase real-world implementation of concepts • PowerPoint slides and Question
Bank for teachers
The Ninth Edition of Human Resource Management: Gaining a Competitive Advantage was
developed to teach students how to face and meet a variety of challenges within their
Page 12/21

File Type PDF Human Resources Management 2nd Canadian Edition Zinni
File Type
organizations and how to gain a competitive advantage for their companies. This product
represents a valuable approach to teaching human resource management for several reasons:
The content draws from the diverse research, teaching, and consulting experiences of the four
authors who have taught human resource management to undergraduates, MBA students, and
experienced managers and professional employees. The teamwork approach gives a depth
and breadth to the coverage that is not found in other texts. The content emphasizes how the
HRM function, as well as the management of human resources, can help companies gain a
competitive advantage. The content discusses current issues such as social networking, talent
management, diversity, and employee engagement, all of which have a major impact on
business and HRM practice. Strategic human resource management is introduced early in the
book and integrated throughout the text. Examples of how new technologies are being used to
improve the efficiency and effectiveness of HRM practices are presented. Examples of how
companies are evaluating HRM practices to determine their value are discussed.

This innovative text will be useful for students and as a reference for practitioners. Each
chapter will begin with a case study that focuses on the topical material of the chapter.
the case study will be resolved at the conclusion of the chapter. In addition to
references used in the chapter, each chapter will have a resources section for books,
periodicals, websites and organizations.
Written for practitioners and students in health-related disciplines, this practical handson guide to human resources, covers such topics as recruitment, compensation and
benefits, training, termination, legal issues, labor unions, and more. Each chapter is
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introduced by a case study related to the material that follows. The case study is
resolved by the end of each chapter and includes expert commentary and practical
suggestions that can be used in the real world. Chapters also feature learning
objectives, questions for review and discussion, key terms, and spotlight on customer
service. Numerous examples, sample forms and documents are also included. The
Third Edition includes new employment related legislation and case law, including the
Health Insurance Portability and Accountability Act (HIPAA), a new chapter on the
impact and effect of social media, more in depth and updated treatment of privacy and
sexual harassment, expanded discussion of succession planning, and much more.
Fully up-to-date revised edition with new exciting real-world features including video
interviews with HR managers. In the words of video interviewees for Human Resource
Management fifth edition: 'The HR strategy absolutely underpins the business strategy'
- Lesley White, HR Director UK and Ireland, Huawei Technologies 'Organisations
provide a differential through their people' - Keith Hanlon-Smith, Employee Relations
Director, Norland Managed Services This new edition of Human Resource
Management: Theory and Practice combines comprehensive text and web material to
help you understand the context of the rapidly changing contemporary workplace and
the importance of HRM within it. The authors challenge you to think critically and to
apply this to the real world of business. Key features include: • Two new chapters on
Leadership and management development, and Organisational culture and HRM •
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HRM and Globalization – sections analysing HRM on an international scale and the
challenges of managing people across borders • A focus on contemporary themes
such as sustainability, dignity at work, diversity and emotion • HRM as I see it – online
video interviews with HR managers at organisations such as Sky, Bupa and Unite the
Union, with accompanying questions in the textbook • HRM in Practice sections and
Case Studies – demonstrate HRM at work in the real world and encourage you to be
analytical about practical issues • Online multi-choice questions and skills development
guide - aid your understanding and help you get to grips with writing reports and giving
presentations. Visit www.palgrave.com/business/bratton5 for comprehensive supporting
materials for lecturers and students, including all-new video interviews with HR
professionals.
Principles of Human Resource Management discusses the basic principles of human
resource management in organisations. It covers essential topics on HRM and provides
students with working knowledge of the subject area. This book can be used by both
undergraduate and postgraduate HRM students. Practitioners and general readers
would also find it very useful. It compares HRM issues in Ghana to that of other
countries and draws similarities and differences. Some of the topics you will find in this
book include the following: • An Overview of Human Resource Management • Equal
Employment Opportunity and HRM • Sexual Harassment in the Work Environment •
The Purpose of Human Resource Planning • Analysing Job Requirements,
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Recruitment, and Selection • Tips on Job Hunt, CVs, and Cover Letters • Career
Planning, Development, and Management • The Importance of Leadership, Teamwork,
and Communication in Organisations If you are looking for a book that is simple and
practical, this book offers the combination of both, and you will find it very useful.
Human Resource Management (HRM) is the most challenging and exciting area within
management. In the turbulent times we live in, the value of the HRM function is gaining
increasing importance in managing organizations. Uniqueness of any organization is
dependent on its human capital that brings in the differentiating results. How differently
organizations address the HR issues is of utmost importance. This book is designed for
management students across the country and line managers who have to deal with HR
issues. This insightful and practical book will take the readers through the concepts to
applications of Human Resource Management. Interspersed with examples from
national and international organizations, the book also brings various HR aspects from
countries across the globe, thus bringing in the national and international perspective to
all the HR issues. Along with other contemporary and traditional chapters, the book
includes the chapters on Establishment and Terms of Services, Competency-based
HRM, Assessment Centre, Human Resources Accounting, and Work-life Balance and
Well Being. Value-Adding Features • Preview An opening vignette introducing the HR
topic, simulating the reference in context, generating interest and curiosity. • Did You
Know? Has illuminations, events, and historical facts relating to the roots and evolution
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of HR. • Comparative Analysis Cites examples from national and multinational
companies on all aspects of HRM, enabling the readers to compare the problems and
solutions. • Recent Advances Feature includes changing conditions, advances in the
field and emerging trends that may open up new areas or give leads for project work,
studies, surveys and research. • Legal Corner A unique feature that gives insight into
the national and international legal issues, framework and challenges faced by the
corporates on a day-to-day basis. • Skill-building Activities Designed to tap readers'
curiosity and interest, motivate and increase their eagerness to learn, provide an
opportunity to expand their current range of knowledge, and test their skills with respect
to the real-world issues • Case Studies Based on real situations, where conceptual
knowledge has to be applied to deal with various corporate challenges.
Five years into World Trade Organization membership, how is China’s system of
people-management adaprting to the changing world? This edited book provides an upto-date, state-of-the-art overview of current theory and practice of human resource
management, ‘with Chinese characteristics’. The latter is a phrase used to refer to the
specific cultural, institutional and social setting in which such management structures
and processes are to be found in the ‘Middle Kingdom’. As the People’s Republic of
China becomes inexorably linked to the international economy and increasingly faces
the challenges of globalization, its enterprises and their managers have to adapt to
pressures to conform to external human resources and employment norms, whilst at
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the same time conforming to internal labour laws and socio-political demands. The
tension between these two sets of factors provides an arena in which human resource
managers, as well as workers, have to cope, perform and survive. The papers included
in this collection are all based on empirical on-site research by specialists in the field.
They deal with such HRM-related topics are expatriates, family demands, human
capital, joint ventures, labour disputes, organizational commitment, psychological
contracts, social networks, work behaviour and the like. The authors of the papers
covered in the book come from a variety of backgrounds and university affiliations in
Australia, Canada, Finland, Hong Kong, Japan, People’s Republic of China, United
Kingdom and United States of America.
Steen/Noe Fifth Canadian Edition has been written to make HR more accessible to
students, more reflective of their situation, and more about them. Today, every
manager is "in HR", and every employee is actively engaged in the process of HRM,
regardless of whether they aspire to be a manager or an HR professional. Students will
experience HRM every day of their working lives, from how they are perceived by
recruiters to completing a performance appraisal, to being promoted or fired. When
students ask "What's In It For Me?", the Fifth Canadian Edition will show them just how
relevant HRM is to them as people, employees and eventually managers. This easy to
read and relevant 11 chapter human resource management text is ideal for a onesemester course. Steen/Noe balances theory with practical application and rich
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examples that support the need for foundational HRM, thought leadership and applied
insight necessary to perform and thrive in organizations today.

Essentials of International Human Resource Management: Managing People
Globally, by David C. Thomas and Mila B. Lazarova, provides concise coverage
of key HRM concepts, balancing comparative approaches and US and non-US
schools of thought. Not limited to the multinational firm, this book reflects the
most current knowledge in the field and considers all types of organizations
embedded in the global context. Chapter-opening vignettes (short cases)
exemplify the chapter’s core topics and show readers how chapter content can
be applied. Extensive references make it easy for readers to explore concepts in
more depth.
Introducing Human Resource Management is a lively and engaging introduction
to the key topics and issues surrounding people management. Clearly linking HR
theory to the work environment, this book explores core areas such as HR
strategy and planning, employee engagement, diversity and equality, and talent
management and development. The text combines solid academic underpinning
with practical examples to allow you to consolidate your learning and apply it in
practice.
Sound HRM practices matter—they are a sine qua non of effective governance in
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democratic government—equally so at the local, regional, state and national levels
of government. The NASPAA (Network of Schools of Public Policy, Affairs, and
Administration) accreditation standards demand critical competencies for public
managers that are vital to human resource managers and supervisors at all
levels. These competencies include: skills to lead and manage in public
governance; to participate in and contribute to the policy process; to analyze,
synthesize, think critically, solve problems and make decisions; to articulate and
apply a public service perspective; and to communicate and interact productively
with a diverse and changing workforce and citizenry. This second edition of
Human Resource Management is designed specifically with these competencies
in mind to: Introduce and explore the fundamental purposes of human resource
management in the public service and consider the techniques used to
accomplish these purposes Provide exercises to give students practice for their
skills after being introduced to the theory, foundation, and practices of public and
nonprofit sector HRM Facilitate instruction of the material by introducing
important topics and issues with readings drawn from the professional literature
Provide information and examples demonstrating the interrelatedness of many of
the topics in public sector HRM and the trends shaping public and nonprofit
management, especially diversity, ethics, and technology. Demonstrate and
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describe differences among HRM practices in public, for-profit and nonprofit
organizations, and between the levels of government. Human Resource
Management is organized to provide a thorough discussion of the subject matter
with extensive references to relevant literature and useful teaching tools. Thus,
students will consider the issues, purposes, and techniques of HRM and
conceptualize how varied their roles are, or will be, whether a personnel
specialist in a centralized system or a supervisor managing in one of the
increasingly common decentralized systems. Each chapter includes a thorough
review of the principles and practices of HRM (including the why and the how),
selected readings, important themes, diverse examples, key terms, study
questions, applied exercises, case studies, and examples of forms and
processes would-be managers will encounter in their roles.
Human Resources Management in CanadaScarborough, Ont. : Prentice-Hall
CanadaCanadian Human Resource ManagementA Strategic ApproachEssentials
of International Human Resource ManagementManaging People GloballySAGE
Publications
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