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Have better ideas, faster, without the stress and burnout.
It isn't enough to just do your job anymore. In order to
thrive in today's marketplace, all of us-even the
accountants-have to be ready to generate brilliant ideas
on demand. Business creativity expert Todd Henry
explains how to establish effective practices that unleash
your creative potential. Born out of his consultancy and
his popular podcast, Henry has created a practical
method for discovering your personal creative rhythm.
He focuses on five key elements: •Focus: Begin with
your end goal in mind. •Relationships: Build stimulating
relationships and ideas will follow. •Energy: Manage it as
your most valuable resource. • Stimuli: Structure the
right "inputs" to maximize creative output. •Hours: Focus
on effectiveness, not efficiency. This is a guide for
staying inspired and experiencing greater creative
productivity than you ever imagined possible.
What happens when advances in technology allow many
things to be produced for more or less nothing? And
what happens when those things are then made
available to the consumer for free? In his groundbreaking
new book, The Long Tail author Chris Anderson
considers a brave new world where the old economic
certainties are being undermined by a growing flood of
free goods - newspapers, DVDs, T shirts, phones, even
holiday flights. He explains why this has become
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possible - why new technologies, particularly the
Internet, have caused production and distribution costs in
many sectors to plummet to an extent unthinkable even
a decade ago. He shows how the flexibility provided by
the online world allows producers to trade ever more
creatively, offering items for free to make real or
perceived gains elsewhere. He pinpoints the winners and
the losers in the Free universe. And he demonstrates the
ways in which, as an increasing number of things
become available for free, our decisions to make use of
them will be determined by two resources far more
valuable than money: the popular reputation of what is
on offer and the time we have available for it. In the
future, he argues, when we talk of the 'money economy'
we will talk of the 'reputation economy' and the 'time
economy' in the same breath, and our world will never be
the same again.
The Sunday Times bestseller ‘A monumental, gripping
book ... Outstanding’ Sunday Times Wherever there is
human judgement, there is noise.
THE PHENOMENAL INTERNATIONAL BESTSELLER:
1 MILLION COPIES SOLD Transform your life with tiny
changes in behaviour, starting now. People think that
when you want to change your life, you need to think big.
But world-renowned habits expert James Clear has
discovered another way. He knows that real change
comes from the compound effect of hundreds of small
decisions: doing two push-ups a day, waking up five
minutes early, or holding a single short phone call. He
calls them atomic habits. In this ground-breaking book,
Clears reveals exactly how these minuscule changes
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can grow into such life-altering outcomes. He uncovers a
handful of simple life hacks (the forgotten art of Habit
Stacking, the unexpected power of the Two Minute Rule,
or the trick to entering the Goldilocks Zone), and delves
into cutting-edge psychology and neuroscience to
explain why they matter. Along the way, he tells inspiring
stories of Olympic gold medalists, leading CEOs, and
distinguished scientists who have used the science of
tiny habits to stay productive, motivated, and happy.
These small changes will have a revolutionary effect on
your career, your relationships, and your life.
________________________________ A NEW YORK
TIMES AND SUNDAY TIMES BESTSELLER 'A
supremely practical and useful book.' Mark Manson,
author of The Subtle Art of Not Giving A F*ck 'James
Clear has spent years honing the art and studying the
science of habits. This engaging, hands-on book is the
guide you need to break bad routines and make good
ones.' Adam Grant, author of Originals 'Atomic Habits is
a step-by-step manual for changing routines.' Books of
the Month, Financial Times 'A special book that will
change how you approach your day and live your life.'
Ryan Holiday, author of The Obstacle is the Way
63 New and Updated Patterns for Driving and Sustaining
Change “The hard part of change is enlisting the support
of other people. Whether a top manager interested in
improving your organization’s results or a lone
developer promoting a better way of working, this book
will give you tools and ideas to help accomplish your
goal.” –George Dinwiddie, independent coach and
consultant, iDIA Computing, LLC “Keep the patterns in
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this book and Fearless Change handy. … These patterns
transformed me from an ineffective ‘voice in the
wilderness’ to a valued collaborator.” –Lisa Crispin, coauthor (with Janet Gregory) of Agile Testing and More
Agile Testing In their classic work, Fearless Change,
Mary Lynn Manns and Linda Rising interviewed
successful leaders of change, identified 48 patterns for
implementing change in teams of all sizes, and
demonstrated how to use these techniques effectively.
Now, in More Fearless Change the authors reflect on all
they’ve learned about their original patterns in the past
decade, and introduce 15 powerful, new techniques–all
extensively validated by change leaders worldwide.
Manns and Rising teach strategies that appeal to each
individual’s logic (head), feelings (heart), and desire to
contribute (hands)–the best way to motivate real change
and sustain it for the long haul. Learn how to Focus on
the best things you can achieve with limited resources
Strategize to build flexible plans and go after lowhanging fruit Get help from the right people in the right
ways Establish emotional connections that inspire
motivation and imagination Create an “elevator pitch”
that keeps everyone focused on what truly matters Build
bridges, work with skeptics, soften resistance, and open
minds Uncover easier paths towards change, and build
on what already works Sustain momentum, provide time
for reflection, and celebrate small successes More
Fearless Change reflects a profound understanding of
how real change happens: not instantaneously in
response to top-down plans and demands, but
iteratively, through small steps that teach from
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experience. Best of all, as thousands of change agents
have already discovered, its patterns are easy to
use–and they work.
The International Bestseller 'With clarity and
compassion, DiAngelo allows us to understand racism as
a practice not restricted to "bad people." In doing so, she
moves our national discussions forward. This is a
necessary book for all people invested in societal
change' Claudia Rankine Anger. Fear. Guilt. Denial.
Silence. These are the ways in which ordinary white
people react when it is pointed out to them that they
have done or said something that has - unintentionally caused racial offence or hurt. After, all, a racist is the
worst thing a person can be, right? But these reactions
only serve to silence people of colour, who cannot give
honest feedback to 'liberal' white people lest they
provoke a dangerous emotional reaction. Robin
DiAngelo coined the term 'White Fragility' in 2011 to
describe this process and is here to show us how it
serves to uphold the system of white supremacy. Using
knowledge and insight gained over decades of running
racial awareness workshops and working on this idea as
a Professor of Whiteness Studies, she shows us how we
can start having more honest conversations, listen to
each other better and react to feedback with grace and
humility. It is not enough to simply hold abstract
progressive views and condemn the obvious racists on
social media - change starts with us all at a practical,
granular level, and it is time for all white people to take
responsibility for relinquishing their own racial
supremacy. 'By turns mordant and then inspirational, an
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argument that powerful forces and tragic histories stack
the deck fully against racial justice alongside one that we
need only to be clearer, try harder, and do better' David
Roediger, Los Angeles Review of Books 'The value in
White Fragility lies in its methodical, irrefutable exposure
of racism in thought and action, and its call for humility
and vigilance' Katy Waldman, New Yorker 'A vital,
necessary, and beautiful book' Michael Eric Dyson
This remarkable and monumental book at last provides a
comprehensive answer to the age-old riddle of whether
there are only a small number of 'basic stories' in the
world. Using a wealth of examples, from ancient myths
and folk tales via the plays and novels of great literature
to the popular movies and TV soap operas of today, it
shows that there are seven archetypal themes which
recur throughout every kind of storytelling. But this is
only the prelude to an investigation into how and why we
are 'programmed' to imagine stories in these ways, and
how they relate to the inmost patterns of human
psychology. Drawing on a vast array of examples, from
Proust to detective stories, from the Marquis de Sade to
E.T., Christopher Booker then leads us through the
extraordinary changes in the nature of storytelling over
the past 200 years, and why so many stories have 'lost
the plot' by losing touch with their underlying archetypal
purpose. Booker analyses why evolution has given us
the need to tell stories and illustrates how storytelling has
provided a uniquely revealing mirror to mankind's
psychological development over the past 5000 years.
This seminal book opens up in an entirely new way our
understanding of the real purpose storytelling plays in
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our lives, and will be a talking point for years to come.
Make workplace conflict resolution a game that
EVERYBODY wins! Recent studies show that typical
managers devote more than a quarter of their time to
resolving coworker disputes. The Big Book of ConflictResolution Games offers a wealth of activities and
exercises for groups of any size that let you manage
your business (instead of managing personalities). Part
of the acclaimed, bestselling Big Books series, this guide
offers step-by-step directions and customizable tools that
empower you to heal rifts arising from ineffective
communication, cultural/personality clashes, and other
specific problem areas—before they affect your
organization's bottom line. Let The Big Book of ConflictResolution Games help you to: Build trust Foster morale
Improve processes Overcome diversity issues And more
Dozens of physical and verbal activities help create a
safe environment for teams to explore several common
forms of conflict—and their resolution. Inexpensive, easyto-implement, and proved effective at Fortune 500
corporations and mom-and-pop businesses alike, the
exercises in The Big Book of Conflict-Resolution Games
delivers everything you need to make your workplace
more efficient, effective, and engaged.

This fast-paced action novel is set in a future where
the world has been almost destroyed. Like the awardwinning novel Freak the Mighty, this is Philbrick at
his very best. It's the story of an epileptic teenager
nicknamed Spaz, who begins the heroic fight to bring
human intelligence back to the planet. In a world
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where most people are plugged into brain-drain
entertainment systems, Spaz is the rare human
being who can see life as it really is. When he meets
an old man called Ryter, he begins to learn about
Earth and its past. With Ryter as his companion,
Spaz sets off an unlikely quest to save his dying
sister -- and in the process, perhaps the world.
A strange and charming collection of hilariously
absurd poetry, writing, and illustration from one of
today's most popular young comedians?? Bo
Burnham was a precocious teenager living in his
parents' attic when he started posting material on
YouTube. 100 million people viewed those videos,
turning Bo into an online sensation with a huge and
dedicated following. Bo taped his first of two Comedy
Central specials four days after his 18th birthday,
making him the youngest to do so in the channel's
history. Now Bo is a rising star in the comedy world,
revered for his utterly original and intelligent voice.
And, he can SIIIIIIIIING! In Egghead, Bo brings his
brand of brainy, emotional comedy to the page in the
form of off-kilter poems, thoughts, and more.
Teaming up with his longtime friend, artist, and
illustrator Chance Bone, Bo takes on everything from
death to farts in this weird book that will make you
think, laugh and think, "why did I just laugh?"
Be the best version of you that YOU can be. How
can you learn to truly love yourself? How can you
transform negative emotions into positive ones? Is it
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possible to find lasting happiness? In this book,
Instagram guru Vex King answers all of these
questions and more. Vex overcame adversity to
become a source of hope for thousands of young
people, and now draws from his personal experience
and his intuitive wisdom to inspire you to: - practise
self-care, overcome toxic energy and prioritize your
wellbeing - cultivate positive lifestyle habits, including
mindfulness and meditation - change your beliefs to
invite great opportunities into your life - manifest your
goals using tried-and-tested techniques - overcome
fear and flow with the Universe - find your higher
purpose and become a shining light for others In this
book, Vex will show you that when you change the
way you think, feel, speak and act, you begin to
change the world.
Discover the secrets to a fearless, meaningful life,
found in the wisdom of Jewish scripture. Today,
more than ever, we act out of fear. We fear change,
rejection, failure and suffering. But what if we could
find a way to live that challenges conventional
Western psychology and looks to the future instead
of picking over the past? What if we could replace
our fear with purpose, and discover our potential for
growth instead of focusing on our limits? What
Would You Do If You Weren't Afraid? draws on a
wide range of chassidus (Jewish principles) to offer a
new philosophy for life. With its uplifting belief that
you already have all the ingredients within and
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around you to lead a joyous life, this book will help
you to reconnect with your courage and move
forward freely, without fear. This ebook offers
practical solutions for relationships, parenting, work,
dealing with past traumas and controlling anxiety.
But it also reveals how to take the most important
journey of your life: the one into your own soul.
“All that have ever tried to impose change in their
organization will immediately recognize and truly
value the in-depth knowledge and experience
captured in this book. It contains a collection of eyeopeners that is a treasure chest for pioneers of new
organizational ideas, A fantastic toolbox for use in
future missions!” —Lise B. Hvatum, product
development manager, Schlumberger “If you have
need of changing your organization, and especially
of introducing new techniques, then you want to
understand what is in this book. It will help you avoid
common pitfalls that doom many such projects and
will show you a clear path to success. The
techniques are derived from the experience of many
individuals and organizations. Many are also fun to
apply. This stuff is really cool—and really hot.”
—Joseph Bergin, professor of computer science,
Pace University, New York “If change is the only
guarantee in life, why is it so hard to do? As this
book points out, people are not so much resistant to
change itself as they are to being changed. Mary
Lynn and Linda have successfully used the pattern
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form to capture and present the recurring lessons of
successful change efforts and have placed a
powerful knowledge resource in the hands of their
readers.” —Alan O'Callaghan, researcher, Software
Technology Research Laboratory, De Montfort
University, United Kingdom “The most difficult part
of absorbing patterns, or any technology, into an
organization is overcoming the people issues. The
patterns in this book are the documentation of
having gone through that experience, giving those
that dare push the envelope a head start at
success.”—David E. DeLano, IBM Pervasive
Computing “If you have ever wondered how you
could possibly foster any cultural changes in your
organization, in this book you will find a lot of
concrete advice for doing so. I recommend that
everyone read this book who has a vast interest in
keeping his or her organization flexible and open for
cultural change.” —Jutta Eckstein, Independent
Consultant, Objects In Action Author of Agile
Software Development in the Large 48 Patterns for
Driving and Sustaining Change in Your Organization
Change. It's brutally tough to initiate, even harder to
sustain. It takes too long. People resist it. But without
it, organizations lose their competitive edge.
Fortunately, you can succeed at making change. In
Fearless Change, Mary Lynn Manns and Linda
Rising illuminate 48 proven techniques, or patterns,
for implementing change in organizations or teams
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of all sizes, and show you exactly how to use them
successfully. Find out how to Understand the forces
in your organization that drive and retard change
Plant the seeds of change Drive participation and
buy-in, from start to finish Choose an "official
skeptic" to sharpen your thinking Make your changes
appear less threatening Find the right timing and the
best teaching moments Sustain your momentum
Overcome adversity and celebrate success Inspired
by the "pattern languages" that are transforming
fields from software to architecture, the authors
illuminate patterns for every stage of the change
process: knowledge, persuasion, decision,
implementation, and confirmation. These flexible
patterns draw on the experiences of hundreds of
leaders. They offer powerful insight into changeagent behavior, organizational culture, and the roles
of every participant. Best of all, they're easy to
use—and they work!
Making Ideas HappenOvercoming the Obstacles
Between Vision and RealityPenguin UK
The idea of "The Green Book" is to give the Motorist
and Tourist a Guide not only of the Hotels and
Tourist Homes in all of the large cities, but other
classifications that will be found useful wherever he
may be. Also facts and information that the Negro
Motorist can use and depend upon. There are
thousands of places that the public doesn't know
about and aren't listed. Perhaps you know of some?
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If so send in their names and addresses and the kind
of business, so that we might pass it along to the
rest of your fellow Motorists. You will find it handy on
your travels, whether at home or in some other state,
and is up to date. Each year we are compiling new
lists as some of these places move, or go out of
business and new business places are started giving
added employment to members of our race.
William Golding's Lord of the Flies is a dystopian
classic: 'exciting, relevant and thought-provoking'
(Stephen King). When a group of schoolboys are
stranded on a desert island, what could go wrong?
'One of my favorite books - I read it every couple of
years.' (Suzanne Collins, author of The Hunger
Games) A plane crashes on a desert island. The
only survivors are a group of schoolboys. By day,
they discover fantastic wildlife and dazzling beaches,
learning to survive; at night, they are haunted by
nightmares of a primitive beast. Orphaned by
society, it isn't long before their innocent childhood
games devolve into a savage, murderous hunt ...
'Stands out mightily in my memory ... Such a strong
statement about the human heart.' (Patricia
Cornwell) 'Terrifying and haunting.' (Kingsley Amis)
'Beautifully written, tragic and provocative.' (E. M.
Forster) ONE OF THE BBC'S ICONIC 'NOVELS
THAT SHAPED OUR WORLD' What readers are
saying: 'Every real human being should read this ...
This is what we are.' 'It's brilliant, it's captivating, it's
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thought provoking and brutal and for some, its truly
terrifying.' 'It can be read and re-read many times,
and every time something new will appear.' 'There is
a reason why this is studied at school ... Excellent
read.' 'This is one of the few books I've read that I
keep on my Kindle to read again.' 'I revisit this every
few years and it's always fresh and impressive ...
One of the best books I've ever read.'
Although we have been successful in our careers, they have
not turned out quite as we expected. We both have changed
positions several times-for all the right reasons-but there are
no pension plans vesting on our behalf. Our retirement funds
are growing only through our individual contributions. Michael
and I have a wonderful marriage with three great children. As
I write this, two are in college and one is just beginning high
school. We have spent a fortune making sure our children
have received the best education available. One day in 1996,
one of my children came home disillusioned with school. He
was bored and tired of studying. “Why should I put time into
studying subjects I will never use in real life?” he protested.
Without thinking, I responded, “Because if you don't get good
grades, you won't get into college.” “Regardless of whether I
go to college,” he replied, “I'm going to be rich.”
Presents twenty-one essays from leading innovative minds
that offer advice on crafting a successful career by building
valuable relationships, taking risks, and cultivating creativity.
Offers insights and advice from twenty-one entrepreneurs and
experts on building a creative business.
How the world's leading innovators push their ideas to fruition
again and again Edison famously said that genius is 1
percent inspiration, 99 percent perspiration. Ideas for new
businesses, solutions to the world's problems, and artistic
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breakthroughs are common, but great execution is rare.
According to Scott Belsky, the capacity to make ideas happen
can be developed by anyone willing to develop their
organizational habits and leadership capability. That's why he
founded Behance, a company that helps creative people and
teams across industries develop these skills. Belsky has
spent six years studying the habits of creative people and
teams that are especially productive-the ones who make their
ideas happen time and time again. After interviewing
hundreds of successful creatives, he has compiled their most
powerful-and often counterintuitive-practices, such as:
•Generate ideas in moderation and kill ideas liberally
•Prioritize through nagging •Encourage fighting within your
team While many of us obsess about discovering great new
ideas, Belsky shows why it's better to develop the capacity to
make ideas happen-a capacity that endures over time.
Alex Rogo is a harried plant manager working ever more
desperately to try and improve performance. His factory is
rapidly heading for disaster. So is his marriage. He has ninety
days to save his plant - or it will be closed by corporate HQ,
with hundreds of job losses. It takes a chance meeting with a
colleague from student days - Jonah - to help him break out
of conventional ways of thinking to see what needs to be
done. Described by Fortune as a 'guru to industry' and by
Businessweek as a 'genius', Eliyahu M. Goldratt was an
internationally recognized leader in the development of new
business management concepts and systems. This 20th
anniversary edition includes a series of detailed case study
interviews by David Whitford, Editor at Large, Fortune Small
Business, which explore how organizations around the world
have been transformed by Eli Goldratt's ideas. The story of
Alex's fight to save his plant contains a serious message for
all managers in industry and explains the ideas which
underline the Theory of Constraints (TOC) developed by Eli
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Goldratt. Written in a fast-paced thriller style, The Goal is the
gripping novel which is transforming management thinking
throughout the Western world. It is a book to recommend to
your friends in industry - even to your bosses - but not to your
competitors!
A curator and essayist surveys the inner workings of creative
duos, from John Lennon and Paul McCartney to Marie and
Pierre Curie to Steve Jobs and Steve Wozniak, and describes
how their creative techniques can be adapted and used in
everyday life. 50,000 first printing.
Complete with behind-the-scenes diary entries from the set of
Vachon's best-known fillms, Shooting to Kill offers all the
satisfaction of an intimate memoir from the frontlines of
independent filmmakins, from one of its most successful
agent provocateurs -- and survivors. Hailed by the New York
Times as the "godmother to the politically committed film" and
by Interview as a true "auteur producer," Christine Vachon
has made her name with such bold, controversial, and
commercially successful films as "Poison," "Swoon," Kids,"
"Safe," "I Shot Andy Warhol," and "Velvet Goldmine."Over the
last decade, she has become a driving force behind the most
daring and strikingly original independent filmmakers-from
Todd Haynes to Tom Kalin and Mary Harron-and helped put
them on the map. So what do producers do? "What don't they
do?" she responds. In this savagely witty and straightshooting guide, Vachon reveals trheguts of the filmmaking
process--rom developing a script, nurturing a director's vision,
getting financed, and drafting talent to holding hands, stoking
egos, stretching every resource to the limit and pushing that
limit. Along the way, she offers shrewd practical insights and
troubleshooting tips on handling everything from hysterical
actors and disgruntled teamsters to obtuse marketing
executives. Complete with behind-the-scenes diary entries
from the sets of Vachon's best-known films, Shooting To Kill
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offers all the satisfactions of an intimate memoir from the
frontlines of independent filmmaking, from one of its most
successful agent provocateurs-and survivors.
Discusses the best methods of learning, describing how
rereading and rote repetition are counterproductive and how
such techniques as self-testing, spaced retrieval, and finding
additional layers of information in new material can enhance
learning.
"Starting a new venture is like jumping off a cliff and sewing a
parachute on the way down. This book is the parachute." Joe
Gebbia, cofounder and chief product officer, Airbnb How do
you make your start-up a genuine success in the long term?
While most books and press focus on the more sensational
moments of creation and conclusion, The Messy Middle
argues that the real key to success is how you navigate the
ups-and-downs after initial investment is secured. It will give
you all the insights you need to build and optimize your team,
improve your product and develop your own capacity to lead
covering: · Coping with uncertainty and conflict · Playing the
long game · Optimising your team · Problem solving through
the ups and downs · Adapting your strategy · When to quit
Building on seven years' of meticulous research with
entrepreneurs, small agencies, start-ups and billion-dollar
companies, Scott Belsky offers indispensable lessons on how
to endure and thrive in the long term.
Lessons in creativity and business from the president of Pixar
and Disney Animation _______________________________
______________________________ 'Just might be the best
business book ever written.' Forbes Magazine This is the
story behind the company that changed animation forever.
Here, the founder of Pixar reveals the ideas and techniques
that have made Pixar one of the most widely admired creative
businesses, and one of the most profitable. As a young man,
Ed Catmull had a dream: to make the world's first computerPage 17/26
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animated movie. When an early partnership with George
Lucas led, indirectly, to his founding Pixar with Steve Jobs
and John Lasseter in 1986, he couldn't have known what
would come. Nine years later and against all odds, Toy Story
was released. It was the start of a new generation of
animation. Through its focus on the joy of storytelling,
inventive plots and emotional authenticity, Pixar
revolutionised how animated films were created. Creativity,
Inc. is a book for managers who want to lead their employees
to new heights, a manual for anyone who strives for
originality, with behind-the-scenes examples from Pixar itself.
It is a book about how to build and sustain a creative culture
with a unique identity. And through this story, we learn what
creativity really is. 'Ed reveals, with common sense specificity
and honesty, examples of how not to get in your own way and
realize a creative coalescence of art, business and
innovation.' George Lucas
'A remarkable and important guide to effecting change in our
individual lives, businesses, societies - and beyond' JONAH
BERGER, bestselling author of Contagious How did
movements like the Arab Spring and Black Lives Matter take
off when they did? How did Lord Kitchener recruit 2,000,000
volunteers at the start of World War I? Why did Twitter take
hold while Google+ has failed? What surprising lessons can
we learn from Covid 19? From the spread of Covid-19 to the
rise of political polarization, from implicit bias to genetically
modified food, from NASA to Netflix - it's time to think
differently about how change works. Professor Damon
Centola is the world expert in the new science of networks.
His ground-breaking research across areas as disparate as
voting, health, technology and finance has highlighted
powerful and highly effective new ways to ensure lasting
change. In this book, Centola distils over a decade of deep
experience into a fascinating new theory that challenges
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previous assumptions that new ideas are either contagious or
not. Change shows that beliefs and behaviours are not
transmitted from person to person in the simple way that a
virus is. The real story of social change is more complex and
much more interesting. When we are exposed to a new idea,
our social networks guide our responses in striking and
surprising ways. Drawing on deep-yet-accessible research
and fascinating examples, Change presents a paradigmshifting new science for understanding what drives change,
recognising our blind spots and how we can change the world
around us.
In a hierarchy, every employee rises to the level of their own
incompetence.This simple maxim, defined by this classic
book over 40 years ago, has become a beacon of truth in the
world of work. From the civil service to multinational
companies to hospital management, it explains why things
constantly go wrong: promotion up a hierarchy inevitably
leads to over-promotion and incompetence. Through barbed
anecdotes and wry humour the authors define the problem
and show how anyone, whether at the top or bottom of the
career ladder, can avoid its pitfalls. Or, indeed, avoid
promotion entirely!
Stop trying to beat everyone else. True success is playing by
your own rules, creating work that no one can replicate.
Don’t be the best, be the only. You’re on the conventional
path, checking off accomplishments. You might be doing
okay by normal standards, but you still feel restless, bored,
and limited. Srinivas Rao gets it. As a new business school
graduate, Srinivas’s dreams were crushed by a soulless job
that demanded only conformity. Sick of struggling to keep his
head above water, Srinivas quit his job and took to the
waves, pursuing his dream of learning to surf. He also found
the freedom to chart his own course. Interviewing more than
five hundred creative people on his Unmistakable Creative
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podcast was the ultimate education. He heard how guests
including Seth Godin, Elle Luna, Tim Ferriss, Simon Sinek,
and Danielle LaPorte blazed their own trails. Srinivas blends
his own story with theirs to tell you: You can find that courage
too. Don’t be just one among many—be the only. Be
unmistakable. Trying to be the best will chain you to others’
definition of success. Unmistakable work, on the other hand,
could only have been created by one person, so competition
is irrelevant. Like Banksy’s art or Tim Burton’s films,
unmistakable work needs no signature and has no precedent.
Whether you’re a business owner, an artist, or just someone
who wants to leave your mark on the world, Unmistakable will
inspire you to create your own path and define your own
success.
Counsels professionals on how to develop creative ideas into
productive and profitable ventures, explaining a range of
effective and occasionally counterintuitive practices based on
moderation, prioritizing and encouraging conflicts.
'Like a best friend, Jordanna will hold your hand and guide
you towards your dream life.' - Melissa Ambrosini, bestselling
author of Mastering Your Mean Girl 'Witty, practical and laugh
out loud funny.' - Cassie Mendoza-Jones, You Are Enough
Everyone can manifest. We're all doing it-every second of
every day-without even realising it. For years, journalist and
podcaster Jordanna Levin thought that she was psychic. She
would worry about things and they would come true. But she
wouldn't just worry; she would feel them, take subconscious
action towards them and believe with every cell of her being
that they would happen-and most of the time, they did. A
broken foot, a cancelled flight, a tragic love story... the list
went on. She soon realised that she wasn't just predicting the
future, she was manifesting it. Until one day she changed the
game. If she could manifest mishaps and disasters, why not
the things she actually wanted? In this warm and witty book,
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Jordanna shares her personal experiences and struggles
along with her foolproof equation for manifesting whatever
you desire, from your dream job to a lasting relationship.
Whether you're a matter-of-fact skeptic or a somewhat hippie
yoga-lover, Make It Happen will empower you to take
ownership of your life and create anything you want.
Offers advice on how to lead an organization into change,
including establishing a sense of urgency, developing a vision
and strategy, and generating short-term wins.

'One of the best business books I've read in years.'
BILL GATES THE #1 NEW YORK TIMES
BESTSELLER A SUNDAY TIMES BOOK OF THE
YEAR 2019 _____________________________
The CEO of Disney, one of Time's most influential
people of 2019, shares the ideas and values he
embraced to reinvent one of the most beloved
companies in the world and inspire the people who
bring the magic to life. Robert Iger became CEO of
The Walt Disney Company in 2005, during a difficult
time. Morale had deteriorated, competition was
intense, and technology was changing faster than at
any time in the company's history. His vision came
down to three clear ideas: Recommit to the concept
that quality matters, embrace technology instead of
fighting it, and think bigger-think global-and turn
Disney into a stronger brand in international markets.
Fourteen years later, Disney is the largest, most
respected media company in the world, counting
Pixar, Marvel, Lucasfilm and 21st Century Fox
among its properties. Its value is nearly five times
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what it was when Iger took over, and he is
recognized as one of the most innovative and
successful CEOs of our era. In The Ride of a
Lifetime, Robert Iger shares the lessons he's learned
while running Disney and leading its 200,000
employees, and he explores the principles that are
necessary for true leadership, including: Optimism.
Even in the face of difficulty, an optimistic leader will
find the path toward the best possible outcome and
focus on that, rather than give in to pessimism and
blaming. Courage. Leaders have to be willing to take
risks and place big bets. Fear of failure destroys
creativity. Decisiveness. All decisions, no matter how
difficult, can be made on a timely basis.
Indecisiveness is both wasteful and destructive to
morale. Fairness. Treat people decently, with
empathy, and be accessible to them. 'Bob Iger has
not only lived up to ninety-six years of
groundbreaking history but has moved the Disney
brand far beyond anyone's expectations, and he has
done it with grace and audacity. This books shows
you how that happened.' STEVEN SPIELBERG
According to Scott Belsky, the capacity to make
ideas happen can be developed by anyone willing to
develop their organisational habits and leadership
capability. He has spent years studying creative
people and teams that are especially productive.
Most of us live with the stubborn idea that we'll
always have tomorrow. But sooner or later all of our
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tomorrows will run out. Each day that you postpone
the hard work and succumb to the clutter that chokes
creativity, discipline, and innovation will result in a
net deficit to the world, to your company, and to
yourself. Die Empty is a tool for individuals and
companies that aren't willing to put off their best
work. Todd Henry explains the forces that keep
people in stagnation and introduces a three-part
process for tapping into your passion: Excavate:
Find the bedrock of your work to discover what
drives you. Cultivate: Learn how to develop the
curiosity, humility, and persistence that save you
from getting stuck in ruts. Resonate: Learn how your
unique brilliance can inspire others. Henry shows
how to find and sustain your passion and curiosity,
even in tough times.
THE MULTI-MILLION COPY BESTSELLER 'An
amazing story, and truly inspiring. The kind of book
everyone will enjoy. IT'S EVEN BETTER THAN
YOU'VE HEARD.' - Bill Gates Selected as a book of
the year by AMAZON, THE TIMES, SUNDAY
TIMES, GUARDIAN, NEW YORK TIMES,
ECONOMIST, NEW STATESMAN, VOGUE, IRISH
TIMES, IRISH EXAMINER and RED MAGAZINE A
Book of the Decade, 2010-2020 (Independent)
________________________ Tara Westover and
her family grew up preparing for the End of Days but,
according to the government, she didn't exist. She
hadn't been registered for a birth certificate. She had
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no school records because she'd never set foot in a
classroom, and no medical records because her
father didn't believe in hospitals. As she grew older,
her father became more radical and her brother
more violent. At sixteen, Tara knew she had to leave
home. In doing so she discovered both the
transformative power of education, and the price she
had to pay for it. ________________________ ·
From one of TIME magazine's 100 most influential
people of 2019 · Shortlisted for the 2018 BAMB
Readers' Awards · Recommended as a summer
read by Barack Obama, Antony Beevor, India
Knight, Blake Morrison and Nina Stibbe
Change is the only constant. Learn to be a changemaker. In Imagine It Forward, Beth Comstock, the
former vice chair of GE, describes her twenty-five
year efforts to be an instigator of change at every
level of business. When she first moved from NBC to
parent company GE in 1998, she was ignored as a
woman in a man's world, treated as an outsider
because she didn't have a business background,
and ignored as a mere PR person. But CEO Jeff
Immelt realized even then that the industrial giant,
like so many businesses, had to change fast in order
to stay relevant in a world where Google, Facebook,
and an explosion of internet companies were
transforming how goods and services were
marketed, made, and sold. In a deeply personal
journey filled with practical takeaways from two plus
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decades of initiating change at the top levels of one
of the largest corporations in the world, Comstock
lays out the challenges, opportunities, tools, and
practices needed to embrace change, whatever
industry you are in, and make it part of every
management decision.
A journey through a land where Milo learns the
importance of words and numbers provides a cure
for his boredom.
The essential career handbook for creative working
women.
Thomas Edison famously said that genius is 1%
inspiration and 99% perspiration. Every day, new
solutions, revolutionary cures, and artistic
breakthroughs are conceived and squandered by
smart people. Along with the gift of creativity come
the obstacles to making ideas happen: lack of
organisation, lack of accountability and a lack of
community support.Scott Belsky has interviewed
hundreds of the most productive creative people and
teams in the world, revealing a common trait: a
carefully trained capacity for ideas execution.
Implementing your ideas is a skill that can be taught,
and Belsky distils the core principles in this
book.While many of us obsess about discovering
great new ideas, Belsky shows why it is better to
develop the capacity to make ideas happen - using
old-fashioned passion and perspiration. Making
Ideas Happen reveals the practical yet
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counterintuitive techniques of "serial creatives" those few who make their visions a reality.
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