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Paper On Leadership Style
This book is a comprehensive resource book that provides everything you need to know to create high performing teams.
Within contemporary culture, ‘leadership’ is seen in ways that appeal to celebrated societal values and norms. As a result, it is becoming
difficult to use the language of leadership without at the same time assuming its essentially positive, intrinsically affirmative nature. Within
organizations, routinely referring to bosses as ‘leaders’ has, therefore, become both a symptom and a cause of a deep, largely unexamined
new conceptual architecture. This architecture underpins how we think about authority and power at work. Capitalism, and its turbo-charged
offspring neo-liberalism, have effectively captured ‘leader’ and ‘leadership’ to serve their own purposes. In other words, organizational
leadership today is so often a particular kind of insidious conservativism dressed up in radical adjectives. This book makes visible the work
that the language of leadership does in perpetuating fictions that are useful for bosses of work organizations. We do this so that we – and
anyone who shares similar discomforts – can make a start in unravelling the fiction. We contend that even if our views are contrary to the vast
and powerful leadership industry, our basic arguments rest on things that are plain and evident for all to see. Critical Perspectives on
Leadership: The Language of Corporate Power will be key reading for students, academics and practitioners in the disciplines of Leadership,
Organizational Studies, Critical Management Studies, Sociology and the related disciplines.
Leadership: A Communication Perspective has been at the forefront of university and college leadership courses for nearly three decades,
providing a compelling, authoritative introduction to leadership as a communication-based activity. The new edition continues the tradition of
excellence with an up-to-date treatment of theory and research combined with practical, real-world advice for improving communication
competence and leadership effectiveness. Relevant: The authors profile contemporary leaders and organizations like Alibaba’s Jack Ma,
Zappos’ Tony Hsieh, Facebook’s Sheryl Sandberg, Uber, The Container Store, Airbnb, Chipotle, the Waffle House, Nordstrom, and Google.
Their presentation balances current scholarship and trends with historical perspectives to provide a fuller understanding of the study and
practice of leadership. Comprehensive: Leadership and followership are examined in multiple contexts, including organizational leadership,
public leadership, and leadership in groups and teams. Topics new to this edition include transcendent followership, the leadership skills
approach, team coaching, escalation of commitment, invisible leadership, cultural intelligence, trigger events, and resilience. Full-featured:
Self-Assessments measure readers’ perceptions of personal leadership skills, communication style, cultural intelligence, motivation to lead,
and more. Case Studies examine leadership situations and pose thoughtful questions that prompt students to apply their experiences and
understandings. Research Highlights summarize seminal and recent scholarship. Chapter Takeaways reinforce important concepts and
action steps. Application Exercises offer abundant opportunities to explore, practice, and reflect on chapter content. Cultural Connections
discuss leadership expectations and behaviors in other cultures. Leadership on the Big Screen correlates chapter concepts with the themes
of popular films and documentaries.
Appropriate for undergraduate and graduate-level courses in Leadership or Managerial Effectiveness. The most comprehensive survey of the
major theories and research on leadership and managerial effectiveness in formal organizations with practical suggestions for improving
leadership skills.
The blockbuster best seller Primal Leadership introduced us to "resonant" leaders--individuals who manage their own and others' emotions in
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ways that drive success. Leaders everywhere recognized the validity of resonant leadership, but struggled with how to achieve and sustain
resonance amid the relentless demands of work and life. Now, Richard Boyatzis and Annie McKee provide an indispensable guide to
overcoming the vicious cycle of stress, sacrifice, and dissonance that afflicts many leaders. Drawing from extensive multidisciplinary research
and real-life stories, Resonant Leadership offers a field-tested framework for creating the resonance that fuels great leadership. Rather than
constantly sacrificing themselves to workplace demands, leaders can manage the cycle using specific techniques to combat stress, avoid
burnout, and renew themselves physically, mentally, and emotionally. The book reveals that the path to resonance is through mindfulness,
hope, and compassion and shows how intentionally employing these qualities creates effective and enduring leadership. Great leaders are
resonant leaders. Resonant Leadership offers the inspiration--and tools--to spark and sustain resonance in ourselves and in those we lead.
A new edition based on the timeless business classic—updated to help today’s readers succeed more quickly in a rapidly changing world. For
decades, The One Minute Manager® has helped millions achieve more successful professional and personal lives. While the principles it lays
out are timeless, our world has changed drastically since the book’s publication. The exponential rise of technology, global flattening of
markets, instant communication, and pressures on corporate workforces to do more with less—including resources, funding, and staff—have all
revolutionized the world in which we live and work. Now, Ken Blanchard and Spencer Johnson have written The New One Minute Manager to
introduce the book’s powerful, important lessons to a new generation. In their concise, easy-to-read story, they teach readers three very
practical secrets about leading others—and explain why these techniques continue to work so well. As compelling today as the original was
thirty years ago, this classic parable of a young man looking for an effective manager is more relevant and useful than ever.
Seminar paper from the year 2016 in the subject Business economics - Business Management, Corporate Governance, University of Applied
Management Studies, language: English, abstract: The success of any organization depends on the qualities of the leader, his leadership
style, and the way he communicates his aims and visions to his employees. At first, it is important to distinguish a leader from a manager,
because often both words will be equalized. The most important difference between a leader and a manager is the way they motivate and
inspire their teams to achieve prescribed aims. If you consider a manager, you will recognize that his main tasks are organizing, planning and
controlling procedures. In contrast to this, a leader sees his tasks in inspiring employees with his visions and motivating them, as much as
possible. The idea behind the leadership style is to create creativity, innovation, meaningfulness and change (cf. Educational-BusinessArticles, 2016). This paper intends to show, some theoretical fundamentals about leadership and communication, which will be illustrated
through my chosen example “Larry Page”. The idea of this paper is also, to connect theoretical knowledge about leadership and
communication, with Larry Page ?s understanding of leadership.

International Transaction Journal of Engineering, Management, & Applied Sciences & Technologies publishes a wide spectrum of
research and technical articles as well as reviews, experiments, experiences, modelings, simulations, designs, and innovations
from engineering, sciences, life sciences, and related disciplines as well as interdisciplinary/cross-disciplinary/multidisciplinary
subjects. Original work is required. Article submitted must not be under consideration of other publishers for publications.
Why do most leaders or managers elicit merely competent performance from their followers, while a select few inspire
extraordinary achievement? Leadership expert Bernard Bass takes this question beyond the usual speculation, presenting original
research that for the first time documents the traits of the exceptional leader.
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The Nature of Leadership includes the most important areas of leadership in a concise and integrated manner with impactful
contributions from the most prominent leadership scholars and researchers in the field. Editors John Antonakis and David V. Day
provide an in-depth exploration of the major schools of leadership as well as emerging perspectives. This fully-updated text
includes new material examining followership, gender, power, identity, culture, and entrepreneurial leadership. The text concludes
by unpacking philosophical and methodological issues in leadership such as ethics and corporate social responsibility. The Third
Edition has been fully revised and includes new vignettes, examples, statistics, and recommended case studies and TED Talktype videos to illuminate the essence of leadership.
'It is not often I can use "accessible" and "phenomenology" in the same sentence, but reading the new book, Interpretative
Phenomenological Analysis...certainly provides me the occasion to do so. I can say this because these authors provide an
engaging and clear introduction to a relatively new analytical approach' - The Weekly Qualitative Report Interpretative
phenomenological analysis (IPA) is an increasingly popular approach to qualitative inquiry. This handy text covers its theoretical
foundations and provides a detailed guide to conducting IPA research. Extended worked examples from the authors' own studies
in health, sexuality, psychological distress and identity illustrate the breadth and depth of IPA research. Each of the chapters also
offers a guide to other good exemplars of IPA research in the designated area. The final section of the book considers how IPA
connects with other contemporary qualitative approaches like discourse and narrative analysis and how it addresses issues to do
with validity. The book is written in an accessible style and will be extremely useful to students and researchers in psychology and
related disciplines in the health and social sciences.
Seminar paper from the year 2012 in the subject Pedagogy - The Teacher, Educational Leadership, grade: -, University of
Dodoma (College of Education), course: Educational Management and School Administration, language: English, abstract:
Abstract This paper endeavors to explain head teachers' leadership styles and students' academic achievement by looking into the
role of the head teachers in promoting academic performance. The paper discusses the meaning of leadership, the importance of
leadership, characteristics of leaders, characteristics of high-performing schools and leadership theories .Furthermore, the paper
gives details about traits and skills associated with effective leadership, dimensions of leadership practices and activities linked to
student outcome, leadership styles, the relationship between leadership styles and academic achievement and recommendations.
BUSINESS STRATEGY. "The 4 Disciplines of Execution "offers the what but also how effective execution is achieved. They share
numerous examples of companies that have done just that, not once, but over and over again. This is a book that every leader
should read! (Clayton Christensen, Professor, Harvard Business School, and author of "The Innovator s Dilemma)." Do you
remember the last major initiative you watched die in your organization? Did it go down with a loud crash? Or was it slowly and
quietly suffocated by other competing priorities? By the time it finally disappeared, it s likely no one even noticed. What happened?
The whirlwind of urgent activity required to keep things running day-to-day devoured all the time and energy you needed to invest
in executing your strategy for tomorrow. "The 4 Disciplines of Execution" can change all that forever.
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Twenty-five years ago Robert Greenleaf published these prophetic essays on what he coined servant leadership, a practical
philosophy that replaces traditional autocratic leadership with a holistic, ethical approach. This highly influential book has been
embraced by cutting edge management everywhere. Yet in these days of Enron and what VISA CEO Dee Hock calls our "era of
massive institutional failure," Greenleaf's seminal work must reach the mainstream now more than ever.Servant
Leadership--?helps leaders find their true power and moral authority to lead.?helps those served become healthier, wiser, freer,
and more autonomous.?encourages collaboration, trust, listening, and empowerment.?offers long-lasting change, not a temporary
fix.?extends beyond business for leaders of all types of groups.
Social and behavioral science has for decades studied and recognized leadership as a social exchange between leaders and
followers. But leadership is rather complex, and as such, it tends to lead to an increased interest within and across different
disciplines. This book is an attempt to provide theoretical and empirical framework to better understand leadership challenges in
various contexts. The authors cover an array of themes that span from an individual level to an organizational and societal level. In
this volume, two sections are presented. The first section based on individual level focuses on different leadership styles and
abilities, and the other section provides theories to understand leadership in public administration, in industrial settings and in
nonprofit organizations.
The importance of effective use of resources within a business is paramount to the success of the business. This includes the
effective use of employees as well as efficient strategies for the direction of those employees and resources. A manager’s ability to
adapt and utilize contemporary approaches for maximizing both individuals and organizational knowledge is essential. The
Handbook of Research on Contemporary Approaches in Management and Organizational Strategy is a pivotal reference source
that provides vital research on the application of contemporary management strategies. While highlighting topics such as ebusiness, leadership styles, and organizational behavior, this publication explores strategies for the achievement of organizational
goals, as well as the methods of effective resource allocation. This book is ideally designed for academicians, students, managers,
specialists, and consultants seeking current research on strategies for the management of people and knowledge within an
organization.
Creating a Successful Leadership Style gives practical applications supported by real experiences. It presents the actual situations
a principal or assistant principal faces on a day-to-day basis and provides strategies to address them. These strategies derive from
a leadership style that is people oriented and designed to elicit positive outcomes and responses.
A leader's singular job is to get results. But even with all the leadership training programs and "expert" advice available, effective
leadership still eludes many people and organizations. One reason, says Daniel Goleman, is that such experts offer advice based
on inference, experience, and instinct, not on quantitative data. Now, drawing on research of more than 3,000 executives,
Goleman explores which precise leadership behaviors yield positive results. He outlines six distinct leadership styles, each one
springing from different components of emotional intelligence. Each style has a distinct effect on the working atmosphere of a
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company, division, or team, and, in turn, on its financial performance. Coercive leaders demand immediate compliance.
Authoritative leaders mobilize people toward a vision. Affiliative leaders create emotional bonds and harmony. Democratic leaders
build consensus through participation. Pacesetting leaders expect excellence and self-direction. And coaching leaders develop
people for the future. The research indicates that leaders who get the best results don't rely on just one leadership style; they use
most of the styles in any given week. Goleman details the types of business situations each style is best suited for, and he
explains how leaders who lack one or more of these styles can expand their repertories. He maintains that with practice leaders
can switch among leadership styles to produce powerful results, thus turning the art of leadership into a science. The Harvard
Business Review Classics series offers you the opportunity to make seminal Harvard Business Review articles a part of your
permanent management library. Each highly readable volume contains a groundbreaking idea that continues to shape best
practices and inspire countless managers around the world—and will have a direct impact on you today and for years to come.
Seminar paper from the year 2012 in the subject Business economics - Business Management, Corporate Governance, grade:
1,3, Stralsund University of Applied Sciences, language: English, abstract: Leadership is not a "one size fits all" thing. Often,
leaders must adapt their style to fit a situation or a specific group. Therefore, it is useful to gain a thorough understanding of the
cutting-edge leadership styles. Cutting edge leadership styles are advancements of other leadership style to meet the
requirements of a business which becomes more and more speeded up. Four different styles will be analyzed: The situational,
charismatic, visionary and supportive leadership style. The situational one focuses on the maturity level of the follower and the
leader can decide between four approaches which fit the most to the maturity level. The charismatic leadership style is more or
less a nature given talent which cannot be trained. The leader needs to have the talent to deal with people in a very special way to
motivate them, especially in critical situations. By practicing the supportive leadership style the leader’s behavior expresses
concern for the followers and their individual needs and each follower is considered individually. The visionary leadership style is
supposed to transmit energy to the employees by giving them a sense of hope and confidence in achievin a certain vision. But all
in all there is no right or wrong leadership style and it needs to fit to the follower, the situation as well as to the leader. Also a good
leader varies with many different leadership styles because every situation has its peculiarities and needs handled always
differently.
Master's Thesis from the year 2011 in the subject Business economics - Business Management, Corporate Governance, grade: A,
- (Virtual University of Pakistan), course: Management Sciences, language: English, comment: Unmistakably....... To my Fiancee
Saba My family Ammi, Abu and Madiha Without them the incomplete can't tends to complete, abstract: The purpose of the
dissertation is to analyze the relationship between leadership styles and organizational effectiveness of IT firms in Karachi. After
the survey sent in the IT firm in Karachi it has been come into notice that leadership style affects the effectiveness of IT
organization. Four different types of leaders are found which are listed as dictator, democratic, visionary and free rein leader. All
these styles have an impact on organizational effectiveness. Dictator and visionary styles influence positively, whereas others
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negatively. The visionary or transformational style yield most organizational effectiveness. So this is the best style to be used. The
different dimensions used to define organizational effectiveness in IT industry are employee morale, organizations competitive
position, customer satisfaction, management satisfaction, ability to introduce organizational change, market share of the firm. It is
better to use transformational leadership style in most cases but sometimes autocratic style can also be used. Autocratic
leadership style should be used when the employee is young/fresh in the industry. They actually need direct guidance and
concrete explanation about task.
Clinical leadership, along with values-based care and compassion, are critical in supporting the development of high quality
healthcare service and delivery. Clinical Leadership in Nursing and Healthcare: Values into Action offers a range of tools and
topics that support and foster clinically focused nurses and other healthcare professionals to develop their leadership potential.
The new edition has been updated in light of recent key changes in health service approaches to care and values. Divided into
three parts, it offers information on the attributes of clinical leaders, as well as the tools healthcare students and staff can use to
develop their leadership potential. It also outlines a number of principles, frameworks and topics that support nurses and
healthcare professionals to develop and deliver effective clinical care as clinical leaders. Covering a wide spectrum of practical
topics, Clinical Leadership in Nursing and Healthcare includes information on: Theories of leadership and management
Organisational culture Gender Generational issues and leaders Project management Quality initiatives Working in teams
Managing change Effective clinical decision making How to network and delegate How to deal with conflict Implementing evidencebased practice Each chapter also has a range of reflective questions and self-assessments to help consolidate learning. Itis
invaluable reading for all nursing and healthcare professionals, as well as students and those newly qualified.
Annotation.
The New One Minute ManagerWilliam Morrow
How can managers bring about optimum performance from the individuals in their organizations? What leadership techniques produce the
most effective organizations? This book examines the theory and practice of the dynamic and innovative style of transformational leadership.
The transformational leader encourages followers by acting as a role model, motivating through inspiration, stimulating intellectually, and
giving individualized consideration to their needs and goals. Chapters explore how transformational leadership affects important issues in
today's organizations such as delegation, teamwork, decision making, total quality management and corporate reorganization.
Lead with charisma and confidence. Many leaders consider "executive presence" a make-or-break factor in high-powered promotions. But
what is this elusive quality, and how do you develop it? This book explains how to build the charisma, confidence, and decisiveness that top
leaders project. Whether you're delivering a critical presentation or managing a hectic meeting, you'll be inspired to approach the situation
with new strength. This volume includes the work of: Deborah Tannen Amy J. C. Cuddy Amy Jen Su This collection of articles includes
"Deconstructing Executive Presence," by John Beeson; "How New Managers Can Send the Right Leadership Signals," by Amy Jen Su; "To
Sound Like a Leader, Think About What You Say, and How and When You Say It," by Rebecca Shambaugh; "Connect, Then Lead," by Amy
J. C. Cuddy, Matthew Kohut, and John Neffinger; "The Power of Talk: Who Gets Heard and Why," by Deborah Tannen; and "Too Much
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Charisma Can Make Leaders Look Less Effective," by Jasmine Vergauwe, Bart Wille, Joeri Hofmans, Robert B. Kaiser, and Filip De Fruyt.
HOW TO BE HUMAN AT WORK. The HBR Emotional Intelligence Series features smart, essential reading on the human side of professional
life from the pages of Harvard Business Review. Each book in the series offers proven research showing how our emotions impact our work
lives, practical advice for managing difficult people and situations, and inspiring essays on what it means to tend to our emotional well-being
at work. Uplifting and practical, these books describe the social skills that are critical for ambitious professionals to master.
Perfect for instructors who take a practical, skill-building approach to teaching leadership, the seventh edition of LEADERSHIP provides an
ideal balance of essential theory and real-world applications. Andrew DuBrin, a highly respected author and consultant, incorporates the
latest research on leadership and current business practices from academic journals and popular periodicals. The text provides students with
a strong practical foundation by introducing leaders they can relate to and reinforcing their knowledge with frequent skill-building activities.
Key updates include new opening vignettes and end-of-chapter cases, numerous additional skill-building exercises, and video discussion
questions at the end of each chapter. An all-new CourseMate interactive study tool site features additional video content, premium quizzing,
and links to both the Career Transitions job search tool and Cengage's KnowNOW blog, which is constantly updated and provides an intuitive
view of current events. Important Notice: Media content referenced within the product description or the product text may not be available in
the ebook version.
Today, it is essential for leaders to interact closely within an organization’s community to effectively promote its organizational development.
Understanding trust at the individual level allows for business improvement. Servant Leadership Styles and Strategic Decision Making
provides the relevant theoretical framework and the latest empirical research on servant leadership styles and cognitive styles from an
Eastern perspective. Featuring coverage on a variety of topics including autocratic leadership, leadership effectiveness, and organizational
support, this book explores decision-making theories as moderators and mediators for leadership effectiveness. This book is designed for
managers, professionals, researchers, educators, and administrators seeking current research on participative leader decision making and
philosophy.
Values, attitudes, and behaviors constitute an organization’s culture and employees both share and use them on a daily basis in their work.
This book aims to briefly portray a new interpretation of organizational culture varying from the profusion of literature in the following ways: it
attempts to include how cultures are created organically or through consistent planning and action in different organizations such as
education, business, and health; focusing more on change, innovation, and learning opportunities. It also aims to provide leaders with
experiences and reflections on how to initiate an organizational culture change. Finally, this book is expected to extend new perspectives and
practices for both potential and actual managers of organizations contributing to the current debate on how to transform organizations into
innovative and learning cultures.

The Nursing - New Perspectives book covers nursing services and related topics of interest. The book includes
innovative nursing services that will positively affect patient safety such as leadership in nursing, patient-nurse conflict,
patient safety and medical errors, nurses’ perspective, simulation, collaboration, communication and quality in care.
Various experts from around the world have made valuable contributions to the book. I especially thank them. With these
broad advanced topics covered in this particular book, no doubt the clinician, researcher, or any reader will find this book
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valuable in guiding them to grasp a new understanding and to keep up-to-date with information on nursing services.
Transformational Leadership, Second Edition is intended for both the scholars and serious students of leadership. It is a
comprehensive review of theorizing and empirical research that can serve as a reference and starting point for additional
research on the theory. It can be used as a supplementary textbook in an intense course on leadership--or as a primary
text in a course or seminar focusing on transformational leadership. New in the Second Edition: *New, updated examples
of leadership have been included to help illustrate the concepts, as well as show the broad range of transformational
leadership in a variety of settings. *New chapters have been added focusing specifically on the measurement of
transformational leadership and transformational leadership and effectiveness. *The discussion of both predicators and
effects of transformational leadership is greatly expanded. *Much more emphasis is given to authentic vs. inauthentic
transformational leadership. *Suggestions are made for guiding the future of research and applications of
transformational leadership. *A greatly expanded reference list is included.
Two leadership consultants identify three keys to being a more effective leader: knowing your strengths and investing in
others' strengths, getting people with the right strengths on your team, and understanding and meeting the four basic
needs of those who look to you for leadership.
The definitive classic on high-performance teams The Wisdom of Teams is the definitive work on how to create highperformance teams in any organization. Having sold nearly a half million copies and been translated into more than
fifteen languages, the authors’ clarion call that teams should be the basic unit of organization for most businesses has
permanently shaped the way companies reach the highest levels of performance. Using engaging case studies and
testimonials from both successful and failed teams—ranging from Fortune 500 companies to the U.S. Army to high school
sports—the authors explain the dynamics of teams both in great detail and with a broad view. Their conclusions and
prescriptions span the familiar to the counterintuitive: • Commitment to performance goals and common purpose is more
important to team success than team building. • Opportunities for teams exist in all parts of the organization. • Real
teams are the most successful spearheads of change at all levels. • Working in teams naturally integrates performance
and learning. • Team “endings” can be as important to manage as team “beginnings.” Wisdom lies in recognizing a
team’s unique potential to deliver results and in understanding its many benefits—development of individual members,
team accomplishments, and stronger companywide performance. Katzenbach and Smith’s comprehensive classic is the
essential guide to unlocking the potential of teams in your organization.
The first edition introduced the newly emerging field called Positive Organizational Scholarship. Rather than focusing on
organizational dysfunction, Positive Organizational Scholarship looks at organizations that are functioning at an unusually
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high level. Learning from such successful groups about what they did right forms the backbone of the strategy, because
strategies that capitalize on the positive tend to produce life-giving, flourishing outcomes in organizations. The four
strategies discussed in the first edition included the cultivation of positive climate, positive relationships, positive
communication, and positive meaning. Each strategy is explained and illustrated. In this revised edition, the author will
add the following materials: Chapter 1: Outlining three outcomes associated with positive leadership and one more
example. Chapter 2: Adding some empirical findings linking attributes of climate with physiological benefits. Chapter 3: A
brief discussion of temporary encounters with positive or negative outcomes. Chapter 4: Additional research on the
results of the positive-to-negative-communication-ratio. Chapter 5: Elaboration on the issue of meaningfulness in work.
Chapter 6: More ideas for implementation
The paper intends to investigate the impact of two types of leadership style (transformational leadership and transactional
leadership) on employees’ engagement as well as employee’s turnover intention. Specifically, it builds link while
introduces two moderating variables, emotional intelligence (EI) and employees’ tenure in the meantime to the
investigation of leadership effectiveness. Whether leaders’ EI and employees’ tenure have the impact to strengthen or
weaken certain leadership styles on employees’ engagement and turnover intention will be examined in the paper. The
data were collected from one middle-sized enterprise in China, including 325 valid responses. Data results demonstrate
that only transactional leadership style influences employee turnover intention and employee’s tenure moderates effect
of transactional leadership style on employees’ outcomes but there was no significant effect of EI of leaders on two
employee outcomes . Since the data mainly came from China, the paper integrates cross cultural theories and leadership
practices in Chinese enterprises, discussions and implications of the research findings are offered. Key words:
transformational leadership style, transactional leadership style, employee engagement, turnover intention, emotional
intelligence, tenure.
Shared Leadership: Reframing the Hows and Whys of Leadership brings together the foremost thinkers on the subject
and is the first book of its kind to address the conceptual, methodological, and practical issues for shared leadership. Its
aim is to advance understanding along many dimensions of the shared leadership phenomenon: its dynamics,
moderators, appropriate settings, facilitating factors, contingencies, measurement, practice implications, and directions
for the future. The volume provides a realistic and practical discussion of the benefits, as well as the risks and problems,
associated with shared leadership. It will serve as an indispensable guide for researchers and practicing managers in
identifying where and when shared leadership may be appropriate for organizations and teams.
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