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An honest and practical handbook that reveals important insights into
relationships between men and women and work, Play Like a Man, Win Like a
Woman, is a must-read for every woman who wants to leverage her power in the
workplace. Women make up almost half of today's labor force, but in corporate
America they don't share half of the power. Only four of the Fortune 500
company CEOs are women, and it's only been in the last few years that even half
of the Fortune 500 companies have more than one female officer. A major
reason for this? Most women were never taught how to play the game of
business. Throughout her career in the super-competitive, male-dominated
media industry, Gail Evans, one of the country's most powerful executives, has
met innumerable women who tell her that they feel lost in the workplace, almost
as if they were playing a game without knowing the directions. In this book, she
reveals the secrets to the playbook of success and teaches women at all levels of
the organization--from assistant to vice president--how to play the game of
business to their advantage. Men know the rules because they wrote them, but
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women often feel shut out of the process because they don't know when to speak
up, when to ask for responsibility, what to say at an interview, and a lot of other
key moves that can make or break a career. Sharing with humor and candor her
years of lessons from corporate life, Gail Evans gives readers practical tools for
making the right decisions at work. Among the rules you will learn are: • How to
Keep Score at Work • When to Take a Risk • How to Deal with the Imposter
Syndrome • Ten Vocabulary Words That Mean Different Things to Men and
Women • Why Men Can be Ugly, and You Can't • When to Quit Your Job "I want
to let you women in on a secret I've learned through my years in the corporate
world: There is a set of unwritten rules in business and, while you may not
choose to follow all of them, if you don't know what they are, you might as well be
playing the game with both hands tied behind your back." --Gail Evans
From the bestselling author of Kill Your Friends, a wildly funny look at the midlife
crisis of a loveable rogue. “A high-octane novel of excess” (Ian Rankin). Irish
novelist Kennedy Marr is a first rate bad boy. When he is not earning a fortune as
one of Hollywood’s most sought after scriptwriters, he is drinking, insulting and
philandering his way through Los Angeles, ‘successfully debunking the myth that
men are unable to multitask.’ He is loved by many women, but loathed by even
more including ex-wives on both sides of the pond. Kennedy’s appetite for
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trouble is insatiable, but when he discovers that he owes 1.4 million dollars in
back taxes, it seems his outrageous, hedonistic lifestyle may not be as
sustainable as he thought. Forced to accept a teaching position at sleepy
Deeping University, where his ex-wife and teenaged daughter now reside,
Kennedy returns to England with a paper trail of tabloid headlines and scorned
starlets hot on his bespoke heels. However, as he acclimatizes to the quaint
campus Kennedy is forced to reconsider his laddish lifestyle. Incredible as it may
seem, there might actually be a father and a teacher lurking inside this ‘preening,
narcissistic, priapic sociopath’. “A sharp and knowing satire of the film industry,
publishing and academia.” —The Guardian
Reproduction of the original: Sex - The Unknown Quantity by Ali Nomad
In "Watching The English" anthropologist Kate Fox takes a revealing look at the
quirks, habits and foibles of the English people. She puts the English national
character under her anthropological microscope, and finds a strange and
fascinating culture, governed by complex sets of unspoken rules and byzantine
codes of behaviour. The rules of weather-speak. The ironic-gnome rule. The
reflex apology rule. The paranoid-pantomime rule. Class indicators and class
anxiety tests. The money-talk taboo and many more ...Through a mixture of
anthropological analysis and her own unorthodox experiments (using herself as a
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reluctant guinea-pig), Kate Fox discovers what these unwritten behaviour codes
tell us about Englishness.
The authors share what they have learned about social relationships over the
course of years struggling with the effects of autism, identifying Ten Unwritten
Rules as general guidelines for handling social situations.
Some years ago the author became very much impressed with the fact, which
can be observed in any engineering organization, that the chief obstacles to the
success of individual engineers or of the group comprising a unit were of a
personal and administrative rather than a technical nature. It was apparent that
both the author and his associates were getting into much more trouble by
violating the unwritten laws of professional conduct than by committing technical
sins against the well-documented laws of science. Since the former appeared to
be indeed unwritten at that time, as regards any adequate and convenient text,
the following “laws” were originally formulated and collected into a sort of
scrapbook, to provide a set of “house rules,” or a professional code, for a designengineering section of a large manufacturing organization. Although they are
admittedly fragmentary and incomplete, they are offered here for whatever they
may be worth to younger men just starting their careers, and to older men who
know these things perfectly well but who all too often fail to apply them in
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practice. Just a few points should be emphasized: None of these “laws” is
theoretical or imaginary, and however obvious and trite they may appear, their
repeated violation is responsible for much of the frustration and embarrassment
to which engineers everywhere arc liable. In fact this paper is primarily a record,
derived from direct observation over a period of seventeen years, of the
experience of four engineering departments, three of them newly organized and
struggling to establish themselves by the trial-and-error method. It has, however,
been supplemented and confirmed by the experience of others as gathered from
numerous discussions, lectures, and the literature, so that it most emphatically
does not reflect the unique experience or characteristics of any one organization.
Furthermore, many of these rules are generalizations to which exceptions will
occur in special circumstances. There is no thought of urging a slavish
adherence to rules and red tape, for there is no substitute for judgment, and at
times vigorous individual initiative is needed to cut through formalities in an
emergency. But in many respects these laws are like the basic laws of society;
they cannot be violated too often with impunity, notwithstanding striking
exceptions in individual cases.
What bestselling author Feldhahn's research reveals about the inner lives of men will open
women's eyes to what the men in their lives--boyfriends, brothers, husbands, and sons--are
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"really" thinking and feeling.
***LONGLISTED FOR THE BOOKER PRIZE 2019*** **SHORTLISTED FOR THE COMEDY
WOMEN IN PRINT PRIZE 2020** **LONGLISTED FOR THE POLARI PRIZE 2020** 'Beware,
for I am fearless and therefore powerful.' Inspired by Mary Shelley's gothic classic
Frankenstein, discover this audacious new novel about the bodies we live in and the bodies we
desire. As Brexit grips Britain, Ry, a young transgender doctor, is falling in love. The object of
their misguided affection: the celebrated AI-specialist, Professor Victor Stein. Meanwhile, Ron
Lord, just divorced and living with his Mum again, is set to make his fortune with a new
generation of sex dolls for lonely men everywhere. Ranging from 1816, when nineteen-yearold Mary Shelley pens her radical first novel, to a cryonics facility in present-day Arizona where
the dead wait to return to life, Frankissstein shows us how much closer we are to the future
than we realise. 'Intelligent and inventive...very funny' The Times 'One of the most gifted
writers working today' New York Times
Psychology: The Science of Mind and Behaviour is here with a new, fully updated and revised
third edition. Bringing new developments in the field and its renowned pedagogical design, the
third edition offers an exciting and engaging introduction to the study of psychology.This
book’s scientific approach, which brings together international research, practical application
and the levels of analysis framework, encourages critical thinking about psychology and its
impact on our daily lives. Key features: Fully updated research and data throughout the book
as well as increased cross cultural referencesRestructured Chapter 3 on Genes, Environment
and Behaviour, which now starts with a discussion of Darwinian theory before moving on to
Mendelian geneticsCore subject updates such as DSM-5 for psychological disorders and
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imaging techniques on the brain are fully integratedRevised and updated Research Close Up
boxesCurrent Issues and hot topics such as, the study of happiness and schizophrenia,
intelligence testing, the influence of the media and conflict and terrorism are discussed to
prompt debates and questions facing psychologists todayNew to this edition is Recommended
Reading of both classic and contemporary studies at the end of chapters Connect™
Psychology: a digital teaching and learning environment that improves performance over a
variety of critical outcomes; easy to use and proven effective. LearnSmart™: the most widely
used and intelligent adaptive learning resource that is proven to strengthen memory recall,
improve course retention and boost grades. SmartBook™: Fuelled by LearnSmart, SmartBook
is the first and only adaptive reading experience available today.
Discover how to lead with authenticity and agility in a fast-changing world! “Wired for
Authenticity is the definitive guide to your journey of self-awareness. Along the way, you will
meet the colorful cast of characters that inhabit and inhibit you, and you will develop the skills
you need to recognize, confront, and influence outcomes. Henna Inam’s vulnerable and
irreverent style will enable you to unleash your inner authentic self.” —Alex Wellen, chief
product officer, CNN “In Wired for Authenticity, Henna Inam reintroduces us to our original
nature and offers practices to bring that authentic person to life! When our true selves show up
to work, we can better connect with our teams, colleagues, family, and friends. Even more
powerful, we give those around us permission to do the same. It is contagious!” —Kathleen
Ciaramello, president, National Food Service and On-Premise, Coca-Cola Refreshments
Leadership today is more challenging than ever. Trends including the rapid pace of change,
constant restructuring, and a 24/7, always-on work environment are creating overwhelmed
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employees and eroding trust in workplaces. Organizations need leaders who drive
engagement, innovation, and outstanding client experiences. How can you be this type of
leader? Henna Inam shares proven strategies based on neuroscience research and her work
as an executive coach and speaker, with clients who are executives in Fortune 500
companies. The practical tools she shares in this book have worked for her clients and can
help you • practice a new model of authenticity to be more trusted and agile and less
overwhelmed; • experience greater success and fulfillment in your leadership, workplace, and
life; • engage and innfluence clients, peers, and bosses more powerfully; and • lead team
members with more inspiration and ease.
Ex-teammates—and exes—reunite for a second chance in this delightful sports romance from
debut author KD Casey. What does it mean to get a second chance in a game that offers few?
Zach Glasser has put up with a lot for the sport he loves. Endless days on the road, playing
half-decent baseball in front of half-full stadiums and endless nights alone, pretending this is
the life he's always wanted. The thing is, it could have been everything he ever wanted—if only
he'd had the guts to tell his family, tell the club, that he was in love with his teammate Eugenio
Morales. Well, ex-teammate now. When Zach wouldn't—couldn't—come out, Eugenio made the
devastating choice to move on, demanding a trade away from Oakland. Away from Zach.
Three years and countless regrets later, Zach still can't get Eugenio out of his head. Or his
heart. And when they both get selected to play in the league’s All-Star Classic, those feelings
and that chemistry come roaring back. Zach wants a second chance. Eugenio wants a
relationship he doesn't have to hide. Maybe it's finally time they both get what they want.
Equip students with the critical leadership skills and solid understanding of today's theory
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needed to become effective business leaders in today's turbulent times with Daft's THE
LEADERSHIP EXPERIENCE, 6E. Acclaimed author Richard Daft helps students explore the
latest thinking in leadership theory and contemporary practices at work within organizations
throughout the world. Students will examine emerging topics, including enhancement of
emotional intelligence, leadership vision and courage, leadership of virtual teams, and open
innovation, and will connect those topics to recent world events such as ethical scandals and
political turmoil. Packed with memorable examples and unique insights into actual leadership
decisions, this full-color text includes crisp, clear visuals to reinforce the book's engaging
presentation. This edition's proven applications, specifically designed for today's leadership
theory and applications course, and a solid foundation grounded in established scholarly
research make the topic of leadership come alive for students. Important Notice: Media content
referenced within the product description or the product text may not be available in the ebook
version.

Speak up. Don’t take it so personally. Just make a decision already. Every day,
whether they’re competing in the business world or serving in a nonprofit, women hear
that they’re not enough. They’re too emotional to lead, and the way they act, speak,
and even think is detrimental to success. But in Lead Like a Woman, former Fortune
500 executive Deborah Smith Pegues shows that your uniquely female qualities can
position you for success—if you know how to use them. She’ll teach you to embrace 12
traits that can help you excel as a leader, and she’ll also help you eliminate 12
tendencies that could be hindering your progress. You will discover how to… develop
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confidence while sharpening your professional and relational skills let go of
unproductive thoughts and habits that sabotage your success create a transformative,
participative, and inclusive organization Whether at work or in your community, Lead
Like a Woman will empower you to walk boldly down your path of leadership and find
fulfillment in the journey.
'An intense, courageous novel, equal to the best of Virginia Woolf and Samuel Beckett'
The New York Times Part detective novel, part love story, part psychoanalytic case
study, Malina is a staggering portrait of a writer trying to tell her own story in a world
dominated by men. 'I was subordinate to him from the beginning, and I must have
known early on that he was destined to be my doom' A woman in postwar Vienna walks
a tightrope between the two men in her life. There is her lover Ivan, beautiful and
unavailable, who obsesses her. And there is Malina, the civil servant with whom she
shares an apartment: reserved, fastidious, exacting, chillingly calm. As the balance of
power between them starts to shift, she feels her fragile identity unravelling, gradually
revealing the dark, bruised heart of her past.
Adolescence is a time when youth make decisions, both good and bad, that have
consequences for the rest of their lives. Some of these decisions put them at risk of
lifelong health problems, injury, or death. The Institute of Medicine held three public
workshops between 2008 and 2009 to provide a venue for researchers, health care
providers, and community leaders to discuss strategies to improve adolescent health.
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First published in 1935, this rare and unusual travel book takes us into the virtually
unknown world of Mongolia, a country that only now, after 70 years, is finally opening
up to the west. Haslund, a Danish-Swedish explorer, takes us to the lost city of
Karakota in the Gobi desert. We meet the Bodgo Gegen, a god-king in Mongolia similar
to the Dalai Lama of Tibet. We meet Dambin Jansang, the dreaded warlord of the
'Black Gobi'. There is even material on the Hi-mori, an 'airhorse' that flies though the air
(similar to a Vimana) and carries with it the sacred stone of Chintamani. Aside from the
esoteric and mystical material, there is plenty of just plain adventure.
Sex, Power and Consent: Youth Culture and the Unwritten Rules draws on the real
world stories and experiences of young women and young men - as told in their own
words - regarding love, sex, relationships and negotiating consent. Judicious reference
to feminist and sociological theory underpins explicit connections between young
people's lived experience and current international debates. Issues surrounding youth
sex within popular culture, sexuality education and sexual violence prevention are
thoroughly explored. In a clear, incisive and eminently readable manner, Anastasia
Powell develops a compelling framework for understanding the 'unwritten rules' and the
gendered power relations in which sexual negotiations take place. Ultimately Sex,
Power and Consent provides practical strategies for young people, and those working
with them, toward the prevention of sexual violence.
Every once in awhile, there is a book with a message so timeless, so universal, that it
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transcends generations. The Unwritten Laws of Business is such a book. Originally
published over 60 years ago as The Unwritten Laws of Engineering, it has sold over
100,000 copies, despite the fact that it has never been available before to general
readers. Fully revised for business readers today, here are but a few of the gems you’ll
find in this little-known business classic: If you take care of your present job well, the
future will take care of itself. The individual who says nothing is usually credited with
having nothing to say. Whenever you are performing someone else’s function, you are
probably neglecting your own. Martyrdom only rarely makes heroes, and in the
business world, such heroes and martyrs often find themselves unemployed.
The Male FactorThe Unwritten Rules, Misperceptions, and Secret Beliefs of Men in the
WorkplaceCurrency
Do You Know the Unwritten Rules of the Workplace? As a veteran of Wall Street and
Capitol Hill, Shaunti Feldhahn knows that even the most experienced Christian
businesswoman can inadvertently sabotage her career simply because she doesn’t
know how her male supervisors, colleagues, and employees think. For Women Only in
the Workplace gives you startling insights into the expectations and perceptions of men
at work. Whether you work in a corporate setting, a small business, or a ministry, you’ll
find Shaunti’s research invaluable as you discover: · What you need to know about a
man’s hidden insecurity · What “it’s not personal, it’s just business” actually means to
men · How men view emotion in the workplace—and what they consider to be emotion ·
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How what you wear can significantly hinder your effectiveness at work · The secrets to
being strong and competent—without being viewed as difficult Based on eight years of
intense research, extensive interviews, and national surveys of more than 3,000
men—from CEOs to assistants, from factory workers to lawyers—For Women Only in the
Workplace gives you the keys you need to be who you are and be respected and
successful wherever you work with men. Includes a group discussion guide.
Before you were told to "Lean In," Dr. Lois Frankel told you how to get that corner
office. The New York Times bestseller, is now completely revised and updated. In this
edition, internationally recognized executive coach Lois P. Frankel reveals a distinctive
set of behaviors--over 130 in all--that women learn in girlhood that ultimately sabotage
them as adults. She teaches you how to eliminate these unconscious mistakes that
could be holding you back and offers invaluable coaching tips that can easily be
incorporated into your social and business skills. Stop making "nice girl" errors that can
become career pitfalls, such as: Mistake #13: Avoiding office politics. If you don't play
the game, you can't possibly win. Mistake #21: Multi-tasking. Just because you can do
something, doesn't mean you should do it. Mistake #54: Failure to negotiate. Don't
equate negotiation with confrontation. Mistake #70: Inappropriate use of social media.
Once it's out there, it's hard to put the toothpaste back in the tube. Mistake #82: Asking
permission. Children, not adults, ask for approval. Be direct, be confident.
The official records of the proceedings of the Legislative Council of the Colony and
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Protectorate of Kenya, the House of Representatives of the Government of Kenya and
the National Assembly of the Republic of Kenya.
Based on a nationwide survey and confidential interviews with more than three
thousand men, bestselling author of For Women Only, Shaunti Feldhahn, has written a
startling and unprecedented exploration of how men in the workplace tend to think,
which even the most astute women might otherwise miss. In The Male Factor,
Feldhahn investigates and quantifies the private thoughts that men almost never
publicly reveal or admit to, but that every woman will want to know. Never before has
an author gotten inside the hearts and minds of men in the workplace—from CEOs to
managers, from lawyers to factory workers—to get a comprehensive and confidential
picture of what men commonly think about their female colleagues, how they view
flextime and equal compensation, what their expected “rules” of the workplace are,
what managing emotion means, and how that lowcut top is perceived. Because the
men in the surveys and interviews were guaranteed anonymity, they talk in a candid
and uncensored way about their daily interactions with women bosses, employees, and
colleagues, as well as what they see as the most common forces of friction and
misunderstanding between men and women at work. Among the subjects The Male
Factor tackles are: • how men, with rare exception, view almost any emotional display
as a sign that the person can no longer think clearly—as well as what they perceive to
be “emotion” in the first place (it’s not just crying) • why certain trendy clothes that
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women wear may create a career-sabotaging land mine in terms of how male
colleagues perceive them • the unintentional signals that can change a man’s
perception of a woman from “assertive and competent” to “difficult” Women will likely
be surprised, even shocked, by these revelations. Some may find them challenging. Yet
what they will gain is an invaluable understanding of how their male bosses,
colleagues, subordinates, and customers react to a host of situations—as well as the
ability to correct common misperceptions. The Male Factor offers a unique road map to
what men in the workplace are thinking, allowing women the opportunity to decide for
themselves how to use the insights Feldhahn reveals.
Drawing from interviews with more than 15,000 men and women over the last ten years
and extensive research, a revolutionary guide shows readers how to cast aside selfdefeating behaviors by identifying the gender-based codes between men and women in
order to improve social, personal, and professional interaction. Original.
REVISED AND UPDATED EDITION “Shaunti and Jeff have unearthed a treasure
chest of insights—eye-opening and life-changing.” —Andy Stanley, senior pastor, North
Point Community Church Finally, you can understand her! If you’re like most men,
you’ve burned up lots of energy trying to figure out what a woman wants, what makes
her tick, how to make her happy. The good news: success is simpler than you ever
thought. In their groundbreaking classic, For Men Only, Jeff and Shaunti Feldhahn
reveal the eye-opening truths and simple acts that will radically improve your
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relationship with the woman you love. For example: · Why she can’t “just not think
about” something that’s bothering her · How to get her real answers without games ·
How your provider instinct can actually cause her heartache – and what to do about it ·
Why “not tonight, honey” may not mean what you think · Why listening to her feelings
is so hard for a guy, and a fix-it plan that works · Why her “I do” at the altar will always
mean, “do you?” and the answer that rocks her world Now updated with the latest
scientific research to explain the fabulous female brain plus an all-new chapter that
shows how to decode her most baffling behavior, For Men Only is your roadmap to
making her happy.
Publisher description
On the History of the Idea of Law is the first book ever to trace the development of the
philosophical theory of law from its first appearance in Plato's writings to today.
Professor Letwin finds important and positive insights and tensions in the theories of
Plato, Aristotle, Augustine, and Hobbes. She finds confusions and serious errors
introduced by Cicero, Aquinas, Bentham, and Marx. She harnesses the insights of H. L.
A. Hart and especially Michael Oakeshott to mount a devastating attack on the late
twentieth-century theories of Ronald Dworkin, the Critical Legal Studies movement, and
feminist jurisprudence. In all of this, Professor Letwin finds the rule of law to be the key
to modern liberty and the standard of justice. This is the final work of the distinguished
historian and theorist Shirley Robin Letwin, a major figure in the revival of Conservative
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thought and doctrine from 1960 onwards, who died in 1993.
Never hog both armrests when you fly. Doorways, staircases, and elevator entrances
are inappropriate spots to stop and chitchat. Always remember that one's own poop
does, in fact, stink. When you borrow someone's car, fill it up with gas before you give it
back. These are the unwritten rules of life. Observe them, and one rises above the
great unwashed. Observe them not, and one goes straight to trailer trash. In this
hilariously civil guide, you'll learn all of the principles of politesse our mothers tried to
teach us--but some of us just weren't listening. So listen up, because our mothers were
right: Handsome is as handsome does. If you never really understood what that
meant--and who did?--then this book is for you. The Universal Code of (Formerly)
Unwritten Rules: Because some rules should never be broken.
'If there were a Nobel Prize in History, Colley would be my nominee' Jill Lepore, New
Yorker 'One of the most exciting historians of her generation, but also one of the most
interesting writers of non-fiction around' - William Dalrymple, Guardian 'Colley takes you
on intellectual journeys you wouldn't think to take on your own, and when you arrive
you wonder that you never did it before' - David Aaronovitch, the Times 'A global history
of remarkable depth, imagination and insight' Tony Barber, Financial Times Summer
Books Starting not with the United States, but with the Corsican constitution of 1755,
The Gun, the Ship, and the Pen moves through every continent, disrupting accepted
narratives. Both monarchs and radicals play a role, from Catherine the Great of Russia,
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with her remarkable Nakaz, to Sierra Leone's James Africanus Horton, to Tunisia's
Khayr-al-Din, a creator of the first modern Islamic constitution. Throughout, Colley
demonstrates how constitutions evolved in tandem with warfare, and how they have
functioned to advance empire as well as promote nations, and worked to exclude as
well as liberate. Whether reinterpreting Japan's momentous 1889 constitution, or
exploring the significance of the first constitution to enfranchise all adult women on
Pitcairn Island in the Pacific in 1838, this is one of the most original global histories in
decades.
The Code of Federal Regulations is the codification of the general and permanent rules
published in the Federal Register by the executive departments and agencies of the
Federal Government.
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