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Whos Holding Your Ladder
Why are men still winning at work? If women have equal leadership ability, why are they so under-represented at the top in business and
society? Why are we still living in a man’s world? And why do we accept it? In this provocative book, Gill Whitty-Collins looks beyond the
facts and figures on gender bias and uncovers the invisible discrimination that continues to sabotage us in the workplace and limits our
shared success. Addressing both men and women and pulling no punches, she sets out the psychology of gender diversity from the
perspective of real personal experience and shares her powerful insights on how to tackle the gender equality issue. ‘This book tells the
inconvenient truth about the gender inequality issue, providing some real deep insights into what truly gets in the way of driving diversity even in companies that are trying to do the right thing. It may be uncomfortable reading for some but crucial for driving the needed change to
create a long-term advantage.’ - Paul Polman, Founder & Chair, Imagine and Ex CEO, Unilever
Popular leadership blogger gives the low-down on standing up for yourself In Pushback, top leadership consultant Selena Rezvani argues
that self-advocacy is critical to success. Yet women initiate negotiations four times less often than men, resulting in getting less of what they
want—promotion opportunities, plum assignments, and higher pay. This book shines a light on the real rules of holding your own and pushing
back for what is rightfully yours. Drawing on interviews with high-level leaders, Rezvani offers readers in the first half of their career the
unedited truth about how women have asked their way to the top and triumphed—and how you can too. Includes interviews with top business
leaders such as Marie Chandoha, CEO of Charles Schwab Investment Management; Cindi Bigelow, President of Bigelow Tea Company;
Fizzah Jafri, COO at Morgan Stanley; Rosemary Turner, President at UPS; and Irene Chang Britt, Chief Strategy Officer at Campbell's Soup
Offers a reliable and methodic approach to negotiating and navigating tough conversations Highlights compelling facts and research from the
world of psychology and leadership Insightful and accessible, Pushback is a timely resource for savvy women who want to leverage their
skills, promote themselves effectively, and fast track their careers.
From the indie rockstar Japanese Breakfast, an unflinching, powerful, deeply moving memoir about growing up mixed-race, Korean food,
losing her Korean mother, and forging her own identity. 'As good as everyone says it is and, yes, it will have you in tears. An essential read
for anybody who has lost a loved one, as well as those who haven't.' Marie–Claire In this exquisite story of family, food, grief, and endurance,
Michelle Zauner proves herself far more than a dazzling singer, songwriter, and guitarist. With humour and heart, she tells of growing up the
only Asian-American kid at her school in Eugene, Oregon; of struggling with her mother’s particular, high expectations of her; of a painful
adolescence; of treasured months spent in her grandmother’s tiny apartment in Seoul, where she and her mother would bond, late at night,
over heaping plates of food. As she grew up, moving to the east coast for college, finding work in the restaurant industry, performing gigs with
her fledgling band – and meeting the man who would become her husband – her Koreanness began to feel ever more distant, even as she
found the life she wanted to live. It was her mother’s diagnosis of terminal pancreatic cancer, when Michelle was twenty-five, that forced a
reckoning with her identity and brought her to reclaim the gifts of taste, language, and history her mother had given her. Vivacious and
plainspoken, lyrical and honest, Michelle Zauner’s voice is as radiantly alive on the page as it is onstage. Rich with intimate anecdotes that
will resonate widely, Crying in H Mart is a book to cherish, share, and reread.
Inspiring is the keyword describing Andrew Morris' book, The Ladder. His existence of want and sacrifice is one that tells the story of a man
Page 1/10

Where To Download Whos Holding Your Ladder
from a young age who spent years just trying to survive and had no focus and no idea of what to do with his life. Then in a magic moment, he
came to know that he wanted to dedicate his future to helping young people who were in great need of many kinds of support. He found that
to do so he would have to educate not only the youth but their parents as well. After two failed marriages, Andrew found the perfect loving
partner in his wife, Nicole, and they established the Raising The Bridge non-profit youth organization. In The Ladder, Andrew outlines the
battles and successes he's lived through in his personal life, in providing for his own children, and in doing all he can within Raising The
Bridge to meet the emotional, physical, educational, and spiritual needs of his home town youth.
Stone Cold is a Carnegie Medal-winning thriller by Robert Swindells. It is one of The Originals from Penguin - iconic, outspoken, first. A tense
thriller plot is combined with a perceptive and harrowing portrait of life on the streets as a serial killer preys on the young and vulnerable
homeless. Link, aged 17, is distrustful of people until he pairs up with Deb, another homeless youngster. But what Deb doesn't tell him is that
she's an ambitious young journalist on a self-imposed assignment to track down the killer and she's prepared to use herself as bait ... The
Originals are the pioneers of fiction for young adults. From political awakening, war and unrequited love to addiction, teenage pregnancy and
nuclear holocaust, The Originals confront big issues and articulate difficult truths. The collection includes: The Outsiders - S.E. Hinton, I
Capture the Castle - Dodie Smith, Postcards from No Man's Land - Aidan Chambers, After the First Death - Robert Cormier, Dear Nobody Berlie Doherty, The Endless Steppe - Esther Hautzig, Buddy - Nigel Hinton, Across the Barricades - Joan Lingard, The Twelfth Day of July Joan Lingard, No Turning Back - Beverley Naidoo, Z for Zachariah - Richard C. O'Brien, The Wave - Morton Rhue, The Red Pony - John
Steinbeck, The Pearl - John Steinbeck, Stone Cold - Robert Swindells.
Chloe Dixon has landed her dream job, working for Europe's top lesbian magazine: Honey. The magazine, under the leadership of the
impressive Helen Featherstone, shaped Chloe's life and all she wants to do is give something back. When she trusts the wrong person, she
finds herself in the middle of a PR storm. Join Chloe for her first week at Honey and experience the multiple office romances, unrequited
crushes, and captivating characters that make up the Honey team. And find out if Chloe will survive her first week. If you like laugh-out-loud
romantic comedies, witty dialogue, and characters you'll fall in love with, then you'll love Climbing the Ladder.
Self Help by Samuel Smiles is the great book. Samuel Smiles was a Scottish author and government reformer. His masterpiece, Self-Help,
promoted thrift and claimed that poverty was caused largely by irresponsible habits, while also attacking materialism and laissez-faire
government. Self-Help "elevated Smiles to celebrity status: almost overnight, he became a leading pundit and much-consulted guru". The
book was translated and published in Dutch, French, Danish, German, Italian, Japanese, Arabic, Turkish, and in several Indian languages.
The founder of Toyota Industries Co., Ltd., Sakichi Toyoda was significantly influenced by his reading of Self-Help. A copy of Self-Help is
under a glass display at the museum that exists on Sakichi Toyoda's birth site.
Who's Holding Your Ladder? reminds us that the height of any visionary leader and the fulfillment of the vision are contingent on the other
leadersholding his or her ladder.

From the hugely respected journalist Miranda Sawyer, a very modern look at the midlife crisis – delving into the truth, and lies, of
the experience and how to survive it, with thoughtfulness, insight and humour.
Everyone wants to be rich, but do you know that there is a SCIENCE OF GETTING RICH. This book explains in simple steps how
you can first ready yourself to earn more, without hassles or worries. From the simplest question of who all can actually get rich, to
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the small steps taken – like developing a will power, showing gratitude, getting into the right business – have been explained in
detail, in everyday terms. Read on, and find out the secret behind changing your life and the way your earn.
Sheryl Sandberg’s Lean In is a massive cultural phenomenon and its title has become an instant catchphrase for empowering
women. The book soared to the top of bestseller lists internationally, igniting global conversations about women and ambition.
Sandberg packed theatres, dominated opinion pages, appeared on every major television show and on the cover of Time
magazine, and sparked ferocious debate about women and leadership. Ask most women whether they have the right to equality at
work and the answer will be a resounding yes, but ask the same women whether they'd feel confident asking for a raise, a
promotion, or equal pay, and some reticence creeps in. The statistics, although an improvement on previous decades, are
certainly not in women's favour – of 197 heads of state, only twenty-two are women. Women hold just 20 percent of seats in
parliaments globally, and in the world of big business, a meagre eighteen of the Fortune 500 CEOs are women. In Lean In, Sheryl
Sandberg – Facebook COO and one of Fortune magazine's Most Powerful Women in Business – draws on her own experience of
working in some of the world's most successful businesses and looks at what women can do to help themselves, and make the
small changes in their life that can effect change on a more universal scale.
Winner of the Whitbread Book of the Year 'Outstanding...a stunningly good read' Observer 'Mark Haddon's portrayal of an
emotionally dissociated mind is a superb achievement... Wise and bleakly funny' Ian McEwan The Curious Incident of the Dog in
the Night-Time is a murder mystery novel like no other. The detective, and narrator, is Christopher Boone. Christopher is fifteen
and has Asperger's Syndrome. He knows a very great deal about maths and very little about human beings. He loves lists,
patterns and the truth. He hates the colours yellow and brown and being touched. He has never gone further than the end of the
road on his own, but when he finds a neighbour's dog murdered he sets out on a terrifying journey which will turn his whole world
upside down.
The sunlit rails gleamed like dark mercury, arteries branching out silver from the switch points; the old telegraph poles were
shaggy with kudzu and Virginia creeper and, above them, rose the water tower, its surface all washed out by the sun. Harriet,
cautiously, stepped towards it in the weedy clearing. Around and around it she walked, around the rusted metal legs. One day is
never, ever discussed by the Cleve family. The day that nine-year-old Robin was found hanging by the neck from a tree in their
front garden. Twelve years later the family are no nearer to uncovering the truth of what happened to him. Inspired by Houdini and
Robert Louis Stevenson, twelve-year-old Harriet sets out to find her brother's murderer – and punish him. But what starts out as a
child's game soon becomes a dangerous journey into the menacing underworld of a small Mississippi town.
With an introduction by Will Self. A classic work of psychology, this international bestseller provides a groundbreaking insight into
the human mind. If a man has lost a leg or an eye, he knows he has lost a leg or an eye; but if he has lost a self – himself – he
cannot know it, because he is no longer there to know it. In this extraordinary book, Dr. Oliver Sacks recounts the stories of
patients struggling to adapt to often bizarre worlds of neurological disorder. Here are people who can no longer recognize
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everyday objects or those they love; who are stricken with violent tics or shout involuntary obscenities; who have been dismissed
as autistic or retarded, yet are gifted with uncanny artistic or mathematical talents. If inconceivably strange, these brilliant tales
illuminate what it means to be human. A provocative exploration of the mysteries of the human mind, The Man Who Mistook His
Wife for a Hat is a million-copy bestseller by the twentieth century's greatest neurologist.
Spearheaded by The Duchess of Cambridge, Patron of the National Portrait Gallery, Hold Still was an ambitious community
project to create a unique collective portrait of the UK during lockdown. People of all ages were invited to submit a photographic
portrait, taken in a six-week period during May and June 2020, focussed on three core themes - Helpers and Heroes, Your New
Normal and Acts of Kindness. From these, a panel of judges selected 100 portraits, assessing the images on the emotions and
experiences they conveyed.Featured here in this publication, the final 100 images present a unique and highly personal record of
this extraordinary period in our history. From virtual birthday parties, handmade rainbows and community clapping to brave NHS
staff, resilient keyworkers and people dealing with illness, isolation and loss. The images convey humour and grief, creativity and
kindness, tragedy and hope - expressing and exploring both our shared and individual experiences. Presenting a true portrait of
our nation in 2020, this publication includes a foreword by The Duchess of Cambridge, each image is accompanied by an
extended caption and further works show the nationwide outdoor exhibition of Hold Still.
Most organizational mistakes can be avoided, or certainly minimized, by understanding one principle: The most important decision
you will ever make as a leader is selecting the leaders around you. The fact is, the people who have brought you this far, however
well-meaning, may not be the right people to take you into the future. Who’s Holding Your Ladder? reminds us that the height and
fulfillment of any visionary leader are contingent on whoever is holding his or her ladder. With Dr. Chand’s help, you will discover…
That without a ladder-holder, you can climb only to a certain level. That with the right ladder-holders, you can go much higher. That
as organizational vision increases, the need for another type of ladder-holder increases. The essential qualities all first-rate ladderholders must possess. The fact that leaders and managers both play critical roles; however, knowing the difference between these
roles will lead to proper people placement. How to turn ladder-holders into ladder-climbers. “Chand’s keen insights and vast
leadership exposure have prepared him well for forecasting and setting leadership directions.” —John Maxwell
AI may be the greatest opportunity of our time, with the potential to add nearly $16 trillion to the global economy over the next
decade. But so far, adoption has been much slower than anticipated, or so headlines may lead you to believe. With this practical
guide, business leaders will discover where they are in their AI journey and learn the steps necessary to successfully scale AI
throughout their organization. Authors Rob Thomas and Paul Zikopoulos from IBM introduce C-suite executives and business
professionals to the AI Ladder—a unified, prescriptive approach to help them understand and accelerate the AI journey. Complete
with real-world examples and real-life experiences, this book explores AI drivers, value, and opportunity, as well as the adoption
challenges organizations face. Understand why you can’t have AI without an information architecture (IA) Appreciate how AI is as
much a cultural change as it is a technological one Collect data and make it simple and accessible, regardless of where it lives
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Organize data to create a business-ready analytics foundation Analyze data, and build and scale AI with trust and transparency
Infuse AI throughout your entire business and create intelligent workflows
With roots planted firmly in the industrial age, the corporate ladder has been the metaphor used to describe the prevailing one-sizefits-all model for success. At its heart, the ladder is derived from inflexible, hierarchical, organization models in which prestige,
individual rewards, information flow, power and influence are tied to the rung each employee occupies. Yet the workplace as we
know it is in transition -- evolving away from the linear, one-size-fits-all model of the corporate ladder toward a multidimensional
approach that Cathy Benko calls the corporate lattice. This book will serve to widen an organization's strategic lens, representing a
fundamentally new way to work and run a company. It offers a framework to help senior leaders and HR directors harness the
talent in their company in a way that provides a strategic advantage, not only for recruiting but also for achieving and maintain
better individual performance. In the bestselling book Mass Career Customization (Harvard Business Press/2007), Cathy Benko
and Deloitte provided the breakthrough MCC dashboard for understanding the important variables of individual employees' careerlife profiles, but she also coined a new metaphor -- the corporate lattice -- as a way to think about the changed career landscape.
This book delves much deeper into the power of the lattice for organizations, fully exploring its contours and applying it to real-life
practice throughout a company. It explores how the corporate lattice model creates value by: 1. Ensuring a flow of talent into and
through the organization. 2. Increasing the efficiency of and return on organizational investments. 3. Improving financial and
operating results through greater employee engagement. The three-part framework of the book presents specific ways managers
and organizations can use The Corporate Lattice to manage talent, measure results, collaborate across teams, engage
employees, and reor"
** SUNDAY TIMES NUMBER ONE BESTSELLER** 'Rattling. Heartbreaking. Beautiful.' Atul Gawande, bestselling author of Being
Mortal What makes life worth living in the face of death? At the age of thirty-six, on the verge of completing a decade's training as
a neurosurgeon, Paul Kalanithi was diagnosed with inoperable lung cancer. One day he was a doctor treating the dying, the next
he was a patient struggling to live. When Breath Becomes Air chronicles Kalanithi's transformation from a medical student asking
what makes a virtuous and meaningful life into a neurosurgeon working in the core of human identity - the brain - and finally into a
patient and a new father. Paul Kalanithi died while working on this profoundly moving book, yet his words live on as a guide to us
all. When Breath Becomes Air is a life-affirming reflection on facing our mortality and on the relationship between doctor and
patient, from a gifted writer who became both. 'A vital book about dying. Awe-inspiring and exquisite. Obligatory reading for the
living' Nigella Lawson
The classic Roald Dahl story with fabulous full-colour illustrations by Quentin Blake. Billy's biggest wish is to turn a weird old
wooden house into a wonderful sweet shop. But then he finds a giraffe, a pelly and a monkey living inside - they're the Ladderless
Window Cleaners! Who needs ladders when you've got a giraffe? They become best friends and when they meet the richest man
in all England, there's a chance Billy's scrumptious-galumptious dream just might come true . . . Look out for new Roald Dahl apps
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in the App store and Google Play- including the disgusting TWIT OR MISS! inspired by the revolting Twits.
Amoral, cunning, ruthless, and instructive, this multi-million-copy New York Times bestseller is the definitive manual for anyone
interested in gaining, observing, or defending against ultimate control – from the author of The Laws of Human Nature. In the book
that People magazine proclaimed “beguiling” and “fascinating,” Robert Greene and Joost Elffers have distilled three thousand
years of the history of power into 48 essential laws by drawing from the philosophies of Machiavelli, Sun Tzu, and Carl Von
Clausewitz and also from the lives of figures ranging from Henry Kissinger to P.T. Barnum. Some laws teach the need for
prudence (“Law 1: Never Outshine the Master”), others teach the value of confidence (“Law 28: Enter Action with Boldness”),
and many recommend absolute self-preservation (“Law 15: Crush Your Enemy Totally”). Every law, though, has one thing in
common: an interest in total domination. In a bold and arresting two-color package, The 48 Laws of Power is ideal whether your
aim is conquest, self-defense, or simply to understand the rules of the game.
A young woman holds her newborn son and sings to him. This is the story of how that little boy goes through life and becomes a
man and how his mother's love never wavers. It will strike a chord with parents and children alike - to reassure a child of love in
this picture book.
In recent years, scholars have focused more on the "dark sides of leadership." Both the negative and positive aspects of the
relationship between leaders and followers are considered. But the relationship between leaders and followers is also influenced
by the context in which the relationship occurs. Organizational aspects such as culture and structures are studied in relation to
how negative leadership develops. Organizations, just like humans, are able to develop justifications for their actions, to selfaggrandize by claiming their exclusivity. In this book, the dark sides of organizational behaviors and leadership are considered
from different aspects and contexts. The book contributes knowledge of how negative leadership develops, what part
organizational structures play, and what the consequences are for the leader, the subordinates and the organization.
From the author of the New York Times bestseller All the Bright Places comes a heart-wrenching story about what it means to see
someone - and love someone - for who they truly are. Everyone thinks they know Libby Strout. I know the part I want to play here
at MVB High. I want to be the girl who can do anything. Once dubbed 'America's Fattest Teen', she is only seen for her weight. Not
the girl underneath. Since her mum's death she's been picking up the pieces in private, alone with her heartbroken father. But
now, Libby is ready. She's ready for high school, for new friends, for love and for every possibility life has to offer. Everyone thinks
they know Jack Masselin too. Be charming. Be hilarious. Don't get too close to anyone. Yes, he's got swagger, but he's also
mastered the art of fitting in. What no one knows is that Jack has a secret: he can't recognize faces. Even his own brothers are
strangers to him. He's the guy who can re-engineer and rebuild anything, but he can't understand what's going on with the inner
workings of his own brain. When Jack and Libby meet, they discover that the more time they spend together, the less alone they
feel. Praise for All the Bright Places: 'If you're looking for the next The Fault in Our Stars - this is it' Guardian '[A] heartbreaking
love story about two funny, fragile, and wildly damaged high school kids' Entertainment Weekly 'A do-not-miss for fans of Eleanor
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& Park and The Fault in Our Stars, and basically anyone who can breathe' Justine Magazine 'At the heart - a big one - of All the
Bright Places lies a charming love story about this unlikely and endearing pair of broken teenagers' The New York Times Book
Review
Alice in Wonderland (also known as Alice's Adventures in Wonderland), from 1865, is the peculiar and imaginative tale of a girl who falls
down a rabbit-hole into a bizarre world of eccentric and unusual creatures. Lewis Carroll's prominent example of the genre of "literary
nonsense" has endured in popularity with its clever way of playing with logic and a narrative structure that has influence generations of fiction
writing.
In a hierarchy, every employee rises to the level of their own incompetence.This simple maxim, defined by this classic book over 40 years
ago, has become a beacon of truth in the world of work. From the civil service to multinational companies to hospital management, it explains
why things constantly go wrong: promotion up a hierarchy inevitably leads to over-promotion and incompetence. Through barbed anecdotes
and wry humour the authors define the problem and show how anyone, whether at the top or bottom of the career ladder, can avoid its
pitfalls. Or, indeed, avoid promotion entirely!
"The challenge of leadership is simultaneous attention to all three of these broad areas," Dr. Chand writes. "My hope and prayer are that this
book will stimulate self-reflection and provide tools for strengthening our grip on the ladders each of us climbs." The practical insight found in
Ladder Leaders will resonate, no matter on what stage of your leadership journey you find yourself.
Do you want to be a better leader? Raise the threshold of your pain. Do you want your church to grow or your business to reach higher
goals? Reluctance to face pain is your greatest limitation. There is no growth without change, no change without loss, and no loss without
pain. Bottom line: if you're not hurting, you're not leading. But this book is not a theological treatise on pain. Rather in Leadership Pain
Samuel Chand—best-selling author recognized as "the leader's leader"—provides a concrete, practical understanding of the pain we
experience to help us interpret pain more accurately and learn the lessons God has in it for us. Chand is ruthlessly honest and highly practical
as he examines the principles and practices that make our pain a means of fulfilling God's divine purposes for our churches, communities,
and us. These features are included in this leadership treasure trove: POWERFUL, personal stories from some of the finest leaders in the
world, such as Craig Groeschel, Benny Perez, Mike Kai, Lisa Bevere, Mark Chironna, Dale Bronner, Philip Wagner, Michael Pitts, and
numerous others REVEALING INSIGHTS into the growth that occurs through pain in leadership roles PRACTICAL EXERCISES to help you
apply the valuable principles you are learning
Culture Catalyst: Seven Strategies to Bring Positive Change to Your Organization “Culture—not vision or strategy—is the most powerful factor
in any organization. It determines the receptivity of staff and volunteers to new ideas, unleashes or dampens creativity, builds or erodes
enthusiasm, and creates a sense of pride or deep discouragement about working or being involved there. Ultimately, the culture of an
organization—particularly in churches and nonprofit organizations, but also in any organization—shapes individual morale, teamwork,
effectiveness, and outcomes.” –from Chapter One Often, organizational leaders confuse culture with vision and strategy, but they are very
different. Vision and strategy usually focus on products, services, and outcomes, but culture is about the people—an organization’s most
valuable asset. Culture Catalyst: Seven Strategies to Bring Positive Change to Your Organization offers a practical resource for discovering
the deficits in an existing organization’s culture, and includes the steps needed to assess, correct, and change culture from lackluster to
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vibrant and inspirational, so that it truly meets the needs of the organization. Prominent leadership consultant Sam Chand describes the five
easily identifiable categories of organizational culture (Inspiring, Accepting, Stagnant, Discouraging, and Toxic), and includes diagnostic
methods that leaders can use to identify the particular strengths and needs of their organization’s culture. To help in this process, there is
also a separate, free, online assessment tool (www.samchandculturesurvey.com). Once an organization’s culture is clearly identified, leaders
can put in place a strategy for applying the seven keys of CULTURE (Control, Understanding, Leadership, Trust, Unafraid, Responsive, and
Execution) that will make their culture one that stimulates people to be and do their very best and ultimately reach their highest goals.
Successful leaders know that leadership is less often about having all the answers—and more often about asking the right questions. The
challenge lies in being able to step back, reflect, and ask the key questions that are critical to your performance and your organization’s
effectiveness. In What to Ask the Person in the Mirror, leadership expert Robert Kaplan presents a process for asking the big questions that
will enable you to diagnose problems, change course if necessary, and advance your career. He lays out areas of inquiry, including questions
such as: Do I clearly articulate my vision and top priorities to my employees and key constituencies? Does the way I spend my time enable
me to achieve my top priorities? Do I give subordinates timely and direct feedback they can act on? Do I actively seek feedback myself?
Have I developed a succession roadmap? Is my organization’s design aligned with the achievement of its objectives? Is my leadership style
still effective, and does it reflect who I truly am? Packed with real-life situations, this highly readable and practical guide helps you learn to ask
the right questions—and work through the answers in ways that are right for you. By asking these questions, you can tackle the inevitable
challenges of leadership as you craft new strategies for staying on top of your game.
Are you stuck on the corporate ladder? Here is how to recognize the red flags that may be holding you back: Are people frequently asking
you to repeat what you just said? Do you get nervous, speak too quickly, or forget what you want to say? Are promotions passing you by? If
you answered yes to any of these questions let Communicate Up the Corporate Ladder be your motivation to take action. The goal of this
book is to build clarity, confidence, and careers. Helpful tips and exercises will teach you how to improve the quality of your speech, navigate
complicated professional situations, and build confidence in your business communication skills."
The best-selling workbook and grammar guide, revised and updated! Hailed as one of the best books around for teaching grammar, The Blue
Book of Grammar and Punctuation includes easy-to-understand rules, abundant examples, dozens of reproducible exercises, and pre- and
post-tests to help teach grammar to middle and high schoolers, college students, ESL students, homeschoolers, and more. This concise,
entertaining workbook makes learning English grammar and usage simple and fun. This updated Twelfth Edition reflects the latest updates to
English usage and grammar and features a two-color design and lay-flat binding for easy photocopying. Clear and concise, with easy-tofollow explanations, offering “just the facts” on English grammar, punctuation, and usage Fully updated to reflect the latest rules, along with
quizzes and pre- and post-tests to help teach grammar Ideal for students from seventh grade through adulthood in the US and abroad For
anyone who wants to understand the major rules and subtle guidelines of English grammar and usage, The Blue Book of Grammar and
Punctuation offers comprehensive, straightforward instruction.

You never dreamed being the boss would be so hard. You're caught in a web of conflicting expectations from subordinates, your
supervisor, peers, and customers. You're not alone. As Linda Hill and Kent Lineback reveal in Being the Boss, becoming an
effective manager is a painful, difficult journey. It's trial and error, endless effort, and slowly acquired personal insight. Many
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managers never complete the journey. At best, they just learn to get by. At worst, they become terrible bosses. This new book
explains how to avoid that fate, by mastering three imperatives: · Manage yourself: Learn that management isn't about getting
things done yourself. It's about accomplishing things through others. · Manage a network: Understand how power and influence
work in your organization and build a network of mutually beneficial relationships to navigate your company's complex political
environment. · Manage a team: Forge a high-performing "we" out of all the "I"s who report to you. Packed with compelling stories
and practical guidance, Being the Boss is an indispensable guide for not only first-time managers but all managers seeking to
master the most daunting challenges of leadership.
Internationally recognized leadership expert John C. Maxwell teaches readers how to shift their leadership to keep innovating,
improving, and influencing others in today’s fast-paced world. Change is so rapid today that leaders must do much more than stay
the course to be successful. If they aren’t nimble and ready to adapt, they won’t survive. The key is to learn how to leadershift. In
Leadershift, John C. Maxwell helps leaders gain the ability and willingness to make leadership changes that will positively enhance
their organizational and personal growth. He does this by sharing the eleven shifts he made over the course of his long and
successful leadership career. Each shift changed his trajectory and set him up for new and exciting achievements, ultimately
strengthening and sustaining his leadership abilities and making him the admired leadership expert he is today. Among those
leadershifts are the Adaptive Shift from Plan A to Option A, the Production Shift from Ladder Climbing to Ladder Building, and the
Influence Shift from Positional Authority to Moral Authority. Maxwell gives specific guidance to readers about how to make these
shifts in their own lives. Each one requires them to change the way they think, act, and ultimately lead so they can be successful in
a world that never remains the same.
Just this once . . . Please let me get away with it just this once . . . Tobey wants a better life - for him and his girlfriend Callie Rose.
He wants nothing to do with the gangs that rule the world he lives in. But when he's offered the chance to earn some money just
for making a few 'deliveries', just this once, would it hurt to say 'yes'? One small decision can change everything . . . The fourth
novel in Malorie Blackman's powerful Noughts & Crosses sequence.
Who's Holding Your Ladder?Selecting Your Leaders, Leadership's Most Critical Decision
Have you ever wondered why some people seem to catch all the breaks and win over and over again? What do the super
successful know? What is standing between you and your wildest dreams? The Book of Mistakes will take you on an inspiring
journey, following an ancient manuscript with powerful lessons that will transform your life. You'll meet David, a young man who
with each passing day is more disheartened and stressed. Despite a decent job, apartment, and friends, he just feels hollow . . .
until one day he meets a mysterious young woman and everything starts to change. In this self-help tale wrapped in fiction, you'll
learn the nine mistakes that prevent many from achieving their goals. You'll learn how to overcome these hurdles and reinvent
your life. This success parable is packed with wisdom that will help you discover and follow your personal purpose, push beyond
your perceived capabilities, and achieve more than you ever dreamed possible. You'll find yourself returning again and again to a
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deceptively simple story that teaches actionable insights and enduring truths.
Despite real progress, women remain rare enough in elite positions of power that their presence still evokes a sense of wonder.
InThrough the Labyrinth, Alice Eagly and Linda Carli examine why women’s paths to power remain difficult to traverse. First,
Eagly and Carli prove that the glass ceiling is no longer a useful metaphor and offer seven reasons why. They propose the
labyrinth as a better image and explain how to navigate through it. This important and practical book addresses such critical
questions as: How far have women actually come as leaders? Do stereotypes and prejudices still limit women’s opportunities? Do
people resist women’s leadership more than men’s? And, do organisations create obstacles to women who would be leaders?
This book’s rich analysis is founded on scientific research from psychology, economics, sociology, political science, and
management. The authors ground their conclusions in that research and invoke a wealth of engaging anecdotes and personal
accounts to illustrate the practical principles that emerge. With excellent leadership in short supply, no group, organisation, or
nation can afford to restrict women’s access to leadership roles. This book evaluates whether such restrictions are present and,
when they are, what we can do to eliminate them.
What obstacles are blocking you? What is your biggest leadership challenge? If overcome successfully, what challenge is ready to
springboard you toward your destiny? In What’s Shaking Your Ladder? Dr. Samuel Chand discusses fifteen challenges that are
common to all leaders and teaches you how to successfully overcome them. Regardless of whether you are leading a new and
developing organization or a Fortune 500 corporation, you will be confronted by the challenges of: FOCUS: Finding and
maintaining what is important COMMUNICATION: Saying it in a way that everyone gets it DECISION MAKING: Understanding
how we make decisions, so we can make them better CHOOSING THE TEAM: Making critical decisions about who is on our team
CHANGE VS. TRANSITION: Intentionally planning transitions for smoother change CONFLICT: Understanding the importance of
health during conflict CONTROL VS. DELEGATION: Learning when to hang on and when to let go EXECUTION: Getting the job
done Dr. Chand takes an in-depth look at each of these challenges (plus eight more) and provides practical advice on how to face
and overcome the things that are blocking you from achieving your personal best. If you want to grow as a leader, this book is your
guide.
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